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PART II—Section 3—Sub-section (1) 


HUH MT3R T T ) 3%T 

% 3]<pM M f fc l fi ESf*PPT( fiRtf RIMK01 U3»l<%> 3 M-Pimh 3tif^ 3 ) 

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of thr 
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


TJF thueril 

M 27 W4T, 2003 

RT.M?rA 417.- *>^ BUM* # n W® ** 1 M» 0*8 3iT 47 ) ^ m 141 WIRT ( 2 ) %** (*) 

afa (W) MNT fafaroi 2QQ0 ^t ^T ?W t^> 

1. ^P<T MPT 3%T WPM.—(1) TTfwffMITMfSRTMPTifcfT1JP&T3?T (’flMM*) ^PPT, 

2003% I 

(2) if TT3m %' yoh'l^R ^ tTTCfaa TPfrl I 

2. iftgff, si l t 3% U'<WI <SR4>t/<H4»1 3%T «wnii/*nfc <lfl WPT WG nWaT*\ 

■3ft^rk/TT fwff ^3^43 31^-cO %(2) (4)%’ I 

3. Mtff 3ft*Ggf<T, 3TT^-lfrtTT, 3TtMH$—3*Kt Ml Mdf «T^ ^ 

^'%#%^W3T3^%1?T«T(5)^ RPM(l4)^ftPlfetl 

4. fk^MT.—■=TS*qfaT— 

(^7) ^ ^ mt fa*TT%, MI 

(2537) 


VW 
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^ IT fojfaT ^TT: 

TTT^ qfc <q TTCRiTT RF % % 0*H faqig, ^ 3?ft fwfr % 3RT T^TT ’aft fafa % 

a*#r 3T3^q 13?tr ^ftt strit f Tit ' 0 % farft ■sqf^r ^ w fircra % ^ 1 

5. 1Wm ef>^ ~^?lf^rT>—wr m^K ^’qfTR t «*NHP'K^ft 

cfiiFT t r\’m& 3!T^^ffcf*ra^'S% T ft I 

6. om^frT.—TT Iwff ^ ^ W, T$ 3TTOFT, 3TP|-Tfrn3 ^ sfa 3F*T fW^f ^^ *i$«R, Hni«hi 

ITT^RT £KT '?H TR*1 Wf-WT ^ pMk'j ^ %.^^l< 3FJT$R<T 4ilM, 3Qqf^T 'avt^lfn«if 3RT Pmw^ *15^ 

TtMf, sfa 3PT 1«f^ 

7. ttgtefrfaCTT^^t Pntt^o^ln 4<W?1 

:i^T ^RTTWTT 3P«H MtTTW^m t, 3PpfT $^Tnpft I 

8. atf McHpfrd l : (1) ?^ «M5< ^ ^K u l fa ir ^farft 3lfq<fr|Rfll <b\ 4-H HV3 % 3lfcm ^ w-u^H Tt 

fm i farerif Thm arfwft Tire ^ ^ 3W$m fr tm 11 w* ^tTnrter %ttrt%wt fzk ^ ^ w^f^ ^ 

^ rm % far# ^ srfsRnftTire^f ^ 3^ ^FT^t WT t, mm? ^ *fft I 

(2) fsprft *ft 3lfa«fiTTt^Tire^ ^ ^etlfn^fxi ^ <sn^^ dR{ ^qj^iT P+I'HI 'HIM.Ml I 

9. ' a FTT5T ^ pT^f 3Tfa^Ht, 3TR Tmf ^ P^ll^l ^ ^ "^T ^ 

fofRT fRT tINtTJT 3TT «T^1 srf^fwi, 1968 (1968^>T47) ^TTTNT^ 1W7, 1969 % 3^VH eVii : 


3^ ^ %wnf $ f*FT ft&rm t t/wt t ^ ^ 

«ftl?lt3lftffP>nrjlW^ *fir<^ &W 

^TTt! 

*_ 


1. ^ ^TT 

2. ^‘^TP§qr 




■^TST H^PbWI 3T(RWt (R^TT ^ft) 

1 *(T^) ( 2003 ) 

* ^foR % 3rmR "9T nPwfn ^n "toit 11 

sngnfMN (^w) 


4. <I<HHH 


14 , 300 - 400 - 18 , 300 ^ i 

(tPT T1T^»R W! 1W-im ^ ^ ’tf ^ ^ te? ^ W ) 


5. npcH smr afrepH ^ 


: RR4 


6, #5fT^' 9M4t{l 

f^T?T^T(-Sf7R) ftiR, 1972 

30 % srMto srgfpT ^ RT^nff 

^-T^TT 

8, *mfl fc4p>W4l"%%Ij; 

sfifm flftiW 3^=q 3#m^ 

9. M M# Phlj. >Jf l % ~g z rfwfr%%q 

M^cT 3TTg 3?tT^fe3TflTTTi IJtRcJ 

^Pw4f ^ft ^ttt "$ w 7 !#^ ^ ^ 


: V 

: HTT^T^n 
: cTPT^T^f TFtal 
: T^TPT *i^T ^ 


[qmn —tsrs 3<i)] wfnroi: 2003/anT mm is, 192 s 2539 

= siaa ======= ; = i = i ; = a c;aiii!!iiaai s a * as ===^ = =*= 

10. qfefe qft 5 Tqfa, qft ^ 


11. 'rcffqftq^fn: : -sfrqft, gm fea% -aqi %tc sro 

SRTqr wfiiPj^Piw/^iAw rki <1*11 fefeq 
qsfeif tzrt qt qft srf^vfflfli 


12. iitHfil/MRlPiafiWI/^lA<rHSKI'Mf^ : (l) TJS4 R$fe=hWl 3tf*WRt qft IlY-lfa ^RT feR% 2 *4 

flftiqi iftHfa/HfafiqflM / frqfirc 15 'R’f T^RT^l | 

feqrqrnjqr qr fefl 1 ' 1 q? H afc ”^r *' g^nEra 3 20 qft qfefei 

^gnqft^tgftraft PqP^wi wf #?- i^f^ti • 

(., v y\ p r V ^ ^ ^ *> _- _. __ __^— v •s 

II) T£R 31wbM qit ^KlPPp^l £RT W qiqgtq *RqiR qtIFR W^iKI ^ 

feim qr q^r qqq feq ■pr f fan% 

r- r> f- . r A 

RRT HHUrll<S<l SRjTTTT? : 

(q>) mgfaPwHi fq*iM sfa m^mwh *¥ felt qrq # qR?ftq 

( hi ) qqr q^jj qKTFnq qfaqrqq anqqjirtqr w ^Hhq)wn &Ri «*«w 
^ q^ qtjq qr *ih jtjq mw qR 13 % f sfa fqq% w dq^qra 

(ii) (qr)^f-qqifq^T3^n^ti 

leuqui ; wiRpi qfr -qqrq, taraqr ■qq'r'm qi-^tq qrqsR q? m *q tout 

^r-q ^ngH/ ferpi^r ^ JU «fffe fa# irK 

■qi^r q*;q* qfafajfar # t, ww #1 qri 3 srfas 

hsT i\* \\ 1 

aR l ti^Rw ^RT R^fal % fer 3Tfaq?qq 3Hg 'Rfal «!T^T W?T ^ 

3TfRR tlKlo 56 ^ 3Tfaqr^f I 


13. ^qfcfe wftq Mlnr< 1 4HfNRl %, <ft 3^q>1 WtHi : ^ MVjHKhHti ^jft )% fcRTfeMUfrq 

qWm: 


1. ^rt ^^rr -q^r 

— 3 i«q^ 

2. (qnfe), #qfipu^i 

—■R^q 

3. ^r^q, -qg *i *\m 

-w 

4 . fqfqiwi Pi^?i 4 >, TTfai q?f 

—wq 


14. qqf qrt%^Ffeq qRftfRsff ^r ^#qr : 

■^qr 3TTqRr ^ q<iHvf feqr 

2. 1 "5^? q^jfeqwff 3ffepRt 


2 : 2*(^) (2003) 

* % sitor tr qfeifq tor Trqjqr 1 1 

3 : ^?I^%qfe^ , ^‘ , q7 t, Trqqf^ (-q^) 

4 : 12,000-375-16,500^ 

(qq ^?R^R srt *rcq-*m q^ fqfer q>t qtf qr w) 

5 : ^r 

6 : *T 

7 : BR^^^RlT 
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8 : eTFJ/fiff *5far 

9 : $I<ii 

10 : 

11 : hMRi URT * ! T*5l’ yfciPiPi 4l'JR £i<l j 

12 : (i) l^HI H^PbrHI yl^ld fiKI 2 M FimPhi 

^ fafacMiTPpf 

(ii) ^ arfiPBifttrf^ siR i ft^Pk i ^hQ*i % Tv$<um fwr*3 w ^\^ 

^TTWf^p^ i|n^ % sftr fVi^> 'TRT Fi^fcrtliad Sh^oi % : 

(*0 f^TH aftc T T^ T TTcTT *fr felft TW # HflfafocMI ft I 

(iii) #TT M^KII-MM srf^FiTfaif % ‘5TTT TRT ^M<1^ (ii) (^P)**t faf^cl 3#<TTTJ; t ! 

f^qur; ^rfrrfajfar ^ snfa, 3F?pfa %*3#*n st^t ^FraFT/fa'iFT ftgfor *&bN> 

^ 7 ^ VTftflfcRft 37^* ! RT^ «n 55 ^^ yRlfH^^ffl ^3T*lfa$, <hi^K u kWI ^ 5 V 1 ) I 

MfaftqPM %1^n^aRf^r^?r»T ^qrrg^qr <hi^ch aiR ^^3rf^*m^^56*q^ 


1. ■R^r^PP, ^TT^T^T —<x*m 

2. ^iFr^R) (TurftO, ^tar^tr^r 

3. fi^‘°Rt tfpCfCI, 7 JF H^tlCI'H —W&Q 

4 . fclfaM I P&OT ? , —mw 

14 : W yrcff~gfcTTI _ ■ _ \ _ 

3 . 1 : arF^Rt 

2 : 5*(tH0 (2003) 


* ^pf^R % 3TTOTC TR f^TT ^T TPfi?TT 11 

3 : T7TRTT°T 2b^0^ £qi, " *^’ ’ WTf^T, (**ftw) 

4 : 10,000-325-15,200*^ 

(m w?m sro w-im ^ faf53 ^^ *^e^ **Ht w) 

5 : *^PT 

6 : *51 

7 : RI'J/TSf *5t?TT 

8 *. <5n , ^'itrf *5t?n 

9 : 

10 : crTFJ/TCFf *5far 

11 : ylnffl SKI 

(i) TfPnTj^*®r?T%T^t R$H<+i SJIPI P=iPnr«H<’n*^t jA^Fi &KI f*R1^ *377 ^ a ft *^ W*^ Pl^fOd 

fafarm w f fPr-I 


12 
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13 r3 ^'35!jJx^rfl| foH(ftlHHfrtl 4#TMfri: 

i. 



—3T«W 

2. HSlfaO^ (*lffi«b), 




3. fa<Ul4> r^fecwi, 


■^TT-gWI 

—~®%PA 

4. Pi^i«i»/<jh «faq, 


"’P? H’yi(H4 

— 


14 t tjWi 


4. 1 

2 

3 

4 

5 

6 
7 


8 


9 

10 

11 

12 


10* (2003) 

* «ni4'*in % TT 'hR°i^ W tf«fo’ol % l 

^reKTT^frr^r, wg “qr" wifira , Caterer) 

8,000-275-13,500^ 

( *FT 5TO ^ fafSTT ^ ^ ^ ^ W) 

■*f 

23^30^4%^: 

4H<=bR "KRT TO-WI m ^ ^ 3T3^?Tf ~m 3TT^?ff % ^F^TR 5 ^4 <T^ 

3T^^^fn/3^j^^RwrfiT%%t(5 ^4 <T^3FqfTO%T^nf %%ii 3 -^4 i 

feuiui ; 3 ^-#qT 3 FnTTftn^^%f^iWw?TK^'^ <T ^7 311^3-511^1^13;- 3 H%f I 

(-47) HK#4 q^fafaxm arfafwr, 1984 (1984 ^T 52) 3?fc 3Fpj4t 4 W *li^nl W 

fagH sfa R%WFT 4f ~4^FR fe# I # *1TKfor ^ fafowi ^ 1 

(•GO*nflfta»*iR: 

— 157.5 3. T$t. (%1SF, WO#, gRTFpft, ^KI, TTO^f %%TT 2 ^f. *ft. <T37 3?ft SHlfcq|fa4T 
^T®RT 3 3. 4t. TRi 4?|< tiftftll 3T«Tf$r*ff 142 3. *ft. ^ ^ f ) I 

Tft^TT — t^FTT773. 4t. 3?k 82 "&■*&. 

WT — gfqr i, 3n$ % ^FfTRT 4 I 

HHftrsp s?k vii()R 4 » ^ w aftt ftRft fq^jfii^"5^r#n -qif^«<i 

WJ/TFf ^falT 

(i) -gqf^Rpff yfof^gftw/ an^rr Wt w«hK/<h*4 toi % 3?4fa w&rn -qr 

sffc Rh 4> 8 (^0, (^r)^f^rft?r^nt 1 

(ii) ^41 ^qramra % ^Pi4 | 4h sk i fcnfr> huh w 3 *? 8 W 4 fe%<T a#CTqf sfo; 

yRifr g fafl 56^^ arf^^T-^f'^FTTi 

ffrUJUT; yft l fi^RK l T& srafa, ftRT% 3Ffr*ftT %^T m*ER %^ft-qi feRft 3F3 ^PTC^/fWT 4 Pi^Rw ^ 

■q^ qrft?r fsp# «rq ^ ^ ^fhf^rsf^r 3r*rf«r t, -emRWTT #t ^ sriw ^ 1 
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ifaft tjqfWsn ufafa: — 



1 . Hgifafrm, 

.a._ 

— 





3. 

— 


_ f> A , _ . . 

4 . H<$r°h/3 t r 

— 



—W 3 * 

14 




[Tfl. U -17/97/2002 - ] 


: %nf first, fnfrvifr ( qnffa ) 

fj t qU T: 7TWT^Tf ^ 3TfiT^Rt Hflffim, 2000 W% W^T *TFT 2 TSTS3, 7STS - (i)^m^T. fit. 477 

Tircher 20 w^rc, 2000 ^ sw i ftM 1 j 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 27th November, 2003 

G.S.R. 417.—In exercise of the powers conferred by clause (b) and (c)'of Sub-section (2) of Section 141 of the 
Border Security Force Act, 1968 (47 of 1968), and in supersession of Border Security Force (Combatised) \feterinary Officers 
Recruitment Rules, 2000, except as respects things done or to be done before such supersession, the Central Government 
hereby makes the following rules, namely:— 

1. Short title and commencement —(1) These rules may be called the Border Security Force (Combatised \feteri - 
nary Officers) Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Number, classification and scale of pay :—The number of said posts, their classification and scales of pay shall 
be as specified in columns (2) to (4) of the schedule annexed to these rules. 

3 Method of Recruitment age limit, qualifications etc.— The Method of recruitment to the said posts, age limits, 
qualifications and other matters relating thereto shall be specified in columns (5)*to (14) of the said Schedule. 

4 Disqualification. No person, 

(a) who has entered into or contracted a marriage with a person having aspouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person; 

shall be eligible for appointment to the said posts: s 

Provided that the Central Government may, if satisfied that such marriqge is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax.—Where the Government is of the opinion that it is necessary or expedient so to do, it may, by 
order, for reasons, to be recorded in writing, relax any of the provisions of these rples in respect of any class or category nf 
persons. 

6 . Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special 
categories of persons in accordance with the orders, issued by the Central Government from time to time. 
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7. Private Practice. —No person appointed to any posts under these rules shall be permitted private practice 
including consultancy and laboratory practice. 

8 . Superannuation.— {1) The retirement of an officer holding a post in the cadre shall take effect from the afternoon 
of the last day of the month in which such officer attain the age of sixty years. In case, the date of birth falls on the first day 
of the month, the retirement of such officer shall take effect from the afternoon of the last day of the month preceding the 
month in which such officer attains the age of sixty years. 

(2) No officer shall be granted extension in service beyond the age of retirement of sixty years. 

9. Other conditions of service.—The officer appointed to the cadre shall be subject to the Border Security Forces, 
Act, 1968 and the Border Security Force Rules, 1969 in respect of other conditions of service not specifically provided for 
in these rules: 

Provided that after appointment as Veterinary Assistant Surgeon in the Border Security Force, if he or she tenders 
resignation from service within a period of ten years for the reasons other than accepting- a job elsewhere for which cadre 
clearance has been given, shall refund to Government a sum equal to three months pay and allowances received by him or 
her prior to date of submission of resignation or training charges whichever is higher. 

SCHEDULE 


1. Name of post 

2. Number of post 

3. Classification 

4. Scale of pay 

5. Whether Selection post or 
non-selection post 

6 . Whether benefit of added years of service 
admissible under rule 30 of Central 

Civil Services (Pension) Rules, 1972 

7. Age limit for direct recruits 

8 . Educational and other qualifications 
requi red for direct recruits 

9. Whether age and educational qualifi¬ 
cation prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation/absorption and percentage of 
posts to be filled by various methods 

12 . In case of recruitment by promotion/ 
deputation/absorption grades from 
which promotion/deputation/absorption 
to be made 


Chief Veterinary Officer (Selection Grade) 

1* (one) (2003) 

♦Subject to variation dependent on workload. 

General Central Service, Group ‘A’, Gazetted, Non-Ministerial 
(combatised) 

Rs. 14300-400-18300 (Plus non practising allowance at the rate 
prescribed by the Government from time to time.) 

Selection 

Yes 


Not applicable 
Not applicable 

Not applicable 


Not applicable 

By promotion failing which by deputation/re-employment. 


(i) By promotion of ChiefVeterinary Officer with 2 years regular ser¬ 
vice in the grade with total (minimum) service of 15 years in Group 
A or 20 years of combined Group A and B Gazetted service and 
should be in medical category SHAPE-I. 

(ii) By deputation of officers holding equivalent or analogous post 
in the Central or State Governments Animal Husbandry 
Department and possessing following minimum qualification: 

(a) Bachelors degree in Veterinary Science and Animal 
Husbandry' with registration in Veterinary Council of India. 

(iii) by re-employment of officer of Army Animal Transport Corps 
having held analogous or equivalent post before retirement 
and possessing qualifications as prescribed at (ii) (a) above. 
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13 If a Departmental Promotion Committee 
exists, what is its composition 


14 Circumstances in which Union Public 

Service Commission is to be consulted 
in making recruitment. 


Note: Period of deputation] including the period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other Department or 

. organization of the Cejntral Government shall not ordinarily 
exceed three years. The maximum age-limit for appointment by 
deputation shall not be Exceeding fifty six years as on the date 
of receipt of application. 

Departmental Promotion Committee for the post of Chief Vet 

Officer (Selection Grade) :-j— 

1. Director General, 

Border Security Force 

1 Inspector General (pers), 

Border Security Force i 

3. Joint Secretary, ! 

Ministry of Home Affairs 

4. Director Medical, 

Border Security Force 

Not applicable 


—Chairman 
—Member 
. —Member 
—Member 


2 . 1 

2 . 

3. 

4. 

5. 
6 
7. 
X. 
9. 

10. 

11 

12 . 


: Chief Veterinary Officer 
: 2* (two) (2003) 

* Subject to variation dependent on workload. 

General Central Service Group‘A’, Gazetted, Non-Ministerial (cojabatised). 

: Rs. 12000-375-16500 (Plus non practicing allowance at the rate prescribed by the Government from time to 

time.) 

Selection 1 

: Yes 

Not applicable 
: Not applicable 
Not applicable 
Not applicable 

By promotion failing which by deputation/re-employment. i 

(i) By promotion of Border Security Force Senior Veterinary Officer with 2 years regular service in the 
grade, with total (minimum) service of 11 years in Group A i>r 16 years of combined Group A and B 
Gazetted service and should be in medical category SHAPE-}. 

(ii) By deputation of officers holding equivalent or analogous p<^st in the Central or State Governments 
Animal Husbandry Department and possessing following minimum qualification:— 

(a) Bachelors degree in Veterinary Science and Animal Husbandry with registration in Veterinary 
Council of India.' 

(iii) By re-employment of officer of Army Animal Transport Coiips having held analogous or equivalent 
post before retirement and possessing qualifications as prescribed at (ii) (a) above. 

# 

Note: Period of deputation including the period of deputation ip another ex-cadre post held immediately 
preceding this appointment in the same or some other Department or organization of the Central 
Government shall not ordinarily exceed three years The maximum age-limit for appointment by 
deputation shall not be exceeding fifty six years as on the date of receipt of application. 



i 
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13. Departmental Promotion Committee for the post of* Chief Vet. Officer 


1. Direct General, 

Border Security Force 

—Chairman 


2 Inspector General (pers). 

Border Security Force 

—Member 


3. Joint Secretary, 

Ministry of Home Affairs 

—Member 


4. Director Medical, 

—Member 


Border Security Force 

14. Not applicable 


' 


3. 1. : Senior \feterinary Officer 


2 : 5* (Five) (2003) 

♦Subject to variation dependent on workload. 

3. : General Central Service Group‘A\ Gazetted, Non-Ministerial (combatised) 

4. : Rs. 10000-325-15200 (Plus non practicing allowance at the rates prescribed by the Government from time 

to time.) 


5. : Selection 

6 . : Yes 

7. : Not applicable 

8. : Not applicable 

9. : Not applicable 

10. : Not applicable 

11. : By promotion 

12 CO By promotion of Border Security Force Veterinary Assistant Surgeon with six years regular service in 

the grade and shoould be in medical category SHAPE-I. 

13. : Departmental Promotion Committee for the post of Senior Veterinary Officer :— 


1. Director General, 

—Chairman 

Border Security Force 

2 Inspector General (pers), 

—Member 

Border Security Force 

3. Director Medical, 

—Member 

Border Security Force 


4. Director/Deputy Secretary, 

—Member 


Ministry of Home Affairs. 

14. Not applicable __ _ ttU ___ 

4. 1. Veterinary Assistant Surgeon 

2. : 10* (Ten) (2003) 

* Subject to variation dependent on workload. 

3. : General Central Service Group ‘A’, Gazetted, Non-Ministerial (combatised) 

4. : Rs. 8000-275-13500 (Plus non practicing allowance at the rate prescribed by the Government from time to 

time.) 

5. : Selection 

6. : Yes. 


3533 GI/2QG3—2 
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7. : Between 23 and 30 years relaxable for Government servants upt^ five years. Scheduled Caste, Scheduled 

Tribes by five years. Other backward classes by three years in accordance with the instructions or orders 
issued by the Central Govt, from time to time. 

Note: The crucial date for determining the upper age limit shall be the last date of receipt of applications. 

8 : (a) Bachelor Degree in Veterinary Science & Animal Husbandry jts recognized in the First Schedule or the 

Second schedule to the Indian Veterinary Council Act, 1984 (52 of 1984) with registration in Veterinary 
Council of India. 

(b) Physical standard 

Height —157.5 cm (Relaxable by 2 cms for Goikhas Garwalis, Kumaonis, Dogras, Marathas and by 3 cms in 
respect of adivasis and 142 cms for female candidates.) 

Chest — 77 cms unexpanded and 82 cms expanded. 

For Female — Well developed. 

Weight — Proportionate to height and age. ; 

Must possess good mental and sound health free from any physical defect 

9 Not applicable ■ 

10. : Two years for direct recruits and re-employed personnel. 

11. : By direct recruitment, tailing which by deputation/Absorption/Re>employment. 

12 (0 By deputation/absorption of suitable persons holding equivalent or analogous post under the Central/ 

State Government and possessing the qualification as prescribed in column 8 (a) and (b). 

(h) Re-employment of officer of Army Animal Transport Corps possessing the Qualifications prescribed 
in Column 8 (a) above and shall not be more than 56 years rtf age as on the last date of submission of 
application for deputation. 

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment or organization of the Central Government shall not ordinary exceed three 
year$. ! 

13 : Selection Committee for direct recruitment, deputation, reemployment and confirmation 

1. Director General, —Chairman 

Border Security Force < 

2 Inspector General (Pers), —Member 

Border Security Force 1 

3. Director Medical, Member 

Border Security Force 

4. Director/Deputy Secretary, —Member 

Ministry of Home Affairs 

5. Chief Veterinary Officer, Member 

(Selection Grade) \ 

Border Security Force 

14. Not applicable 

[F. No. 17/97/2002-Pers/BSF] 

DUr6a SHANKER MISHRA, Director (Pers.) 

Note: The Border Security Force (Combatised) Veterinary Officers Recruitment Rules, 2000 were published in Gazette of 
India Part-II, Section 3, Sub-section (i) vide GSR 477 dated 20th November, 2000. 
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forT ifcmw 


(^ITOftwr) 

M 25 W4T, 2003 

W. cRT.fa. 418 TT^TfiT, TTfWT % 309 % T TT7pT>^RT^ ^rSPTt 7 ! ^^ fan ( <t^ 

Iwr) % 3 t#t [^jt sfa fa&ft (*«# «»m«) 3Tf^Pm,i976 irar 

srfiTPm, 1985] %3n^ wT3nf^^% 

PlHiMfafl f^FT f, awH:— 

1 sfrt URWT.—(1) ^iWTf^TT^SRT^FT f<W ’ffHffW (TFSTFT^HFT) W siifWid ( 

,i T5r”' t FT ) M?ff f^FFT, 200311 

(2) i 

2. *K Tllrf B, 3ftr^?FWR.— <H4>I «l , lT^b<w| 3fk <J*A> ^ «'«44t 

3. 'T# ^TT^-^TT, 3T#tm$ 3T(fi*.—"33TT ^ 'Wf ^ 1 75fn, an^-^FT, ^4^ sfa W* 3F*T 

4. facfar.—ej^Tsqf«RT— 

(-zfr) gqfarft fowq> i qft •qTfcrereft mmI 4IPw t, ^ 


"3^?T ^ T R ^T T Tra '4t T Tr : 

eu-i*4)qfafa% 

5. * T ^ 7Tfe3.—^T VjQ*l m4.K ^^TR t 

6. <gngfa —yr fwff ^^ ^KT, ^ ^ ^ to* 1g ^> fa<wtl 

^TR 5TCT w ^ 3 WT'W? -m. 3TT^rf %r ST^HTC ^ttM, ^4ip«l w«Wf 3^3T«r Wr wf% 


-393? ^ ^n 3T^fMTT 11 



1. : TT^T3TT^T 

2. ^f^WIT : (2003) 


$ -qTfcFTTxJT, ^£ tTTSR3: 3?fc%*5FTfa* $ *frf> 3 T^^l 
*qf>phm % 3TFTR T FC mR«kH l^fT^IT ti'Ml $ I 


3. ^Tf^T : ^ WHI *h 0* #TT, ^pg “^’TEWfar, 3 FR^tMH 

4. 3cHHH : 12,000-375-16,500^ 

5. w 3T«rer ar^n ^ : eTFj/fiFf T?ftn 

6. : *11*1^ tfolT 

7. 

aTF^-TT^T! 

8. : vn*L*i^ 4tai 

3T^m ftfSTC* 3?ft 3F*T <h4<U^ 

9. q i ^ ^TpRPTf%^ : ^I'i^ef ^TT 
I^Ff^T 3TT5 3^ 3T#nt 

W'I# r Tt' ? TT wf 

10. ^Rt 3T^lf«T, ^ : WJ/TFf^FTT 
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11 . 

HI? ^ yfaPi^Rw/^lAMi 5TCT cT«n WfT 
ski ^ •qrd ^ "arf^Rmr 

12. ski 


3TFT<rR Rh*Hl W^tl 


yftifH^Fww 


y fa R^w—^ aiferd— 

^T | 

(ii) \d 10000—15200 ?. 

^ Pl^f^n 3fmiR ^ M ^ T^fT ^ f; sftl 

(^) fVi^ Hl-H faPwiH<6 

% wj^tj\ i( ^ cpt 3rg*re f i 

(^RiPi^Fw ^ «Fifa, 3Rpfe %^(fa wjm % ^ft ■qi 
°i*^ ^lon/Iq^FTcf 5^ Fi^Fw ft d1«h ^lR<1 Rwft <H-q <+>IS< 
^afafa^pKi^arafat, RrapRraT^R^-^arf^ ■^■^rnti) 

(yRi Pitiful WJ Uyp*\ % %n sfj *far an^r uft wd 

3Tf%^7TRfe^56^^3Tf^HFffrntt) 

errr^^n 

W cita ^T 3n%T 3 WT^ ^PFT 3{|<(^ch is!11 


13. ^ fwiN ITtFfil 7Tfaf?T t, ?rt <4’Hc#Tl ^ <t^hi ; cTFpl^f^taT 

14. Hcff'o»i<} *f (Vi dl°h : W\ dl*t> 3n%T ^ 'WT^f ^T aHRJH'fc i?7 $ I 

^T 3TFTFT^ ^H»N 


:. 1 . : wmr^n^r ' ~ ■ — — 

2. : $<fa* (2003) ; 

$ ^l£ '5^ % ^PlfM'1 % 3T?^h? TI^ I ■ 

: *^rpf»TR % 3TTVR *TC hR*I<R fa*TT ^TT 3 FkTT 11 

3. : RTOrc^T^'k ^T, -W^ **^> M WTfiffi, l 

4. : 8,000-275-13,500 ^qiT i 

5. : 

6 . : 

7. : ■^TF] y ^f-?Vm 

8. : #n 

9. : ^TFX^f fm\ 

10 . : 

11. : yfaR^Rw m 

12- : %^T 7F?R % 3TOfa T*£ 3Tfwft— 

( 1 ) ^Tt ^ ^T5T ^TTfaWT $ 3TP-TR ^ ^ ^TFI %TT^irt ; iqy 

(ii) f^f%^T^T^-qtfWT^ 6500—10500?. 3TraR-tR^fq?%-q^l^ 

WE( ^ ^T ^ f ; «ftr 

(7J) f^R% T fRT f^Pl'HlHch f^f^PTl % y^a^l "^TT 3TW^t % 3i^q>J| TT^TTTFf^4cT ^fN^ 

(nfci 3mr j io ^ <s r>K%^i1^n f«t)<^ oi-H tiMOi d[ch 

«TTfcT%^3FT^T5T ^T^T ^ y^H^M ^ 3FTf^ t, WTTFT^qi #T ^ ^ f|rfh) 

13. : Ftcn 

: R^T^^^T37Fit 7 T'^ WP?f ^>?Tr 31 i q^°h 4g7 t I 


14. 
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3. i. : ftfcR arfa^fn# 

2. : $7 (2003)* 

S'^C'WTii, %<rn\ afo crl-yH-* % 'SRmfrRf ^ 3I?^> Tjrsp ^ ^ 

% c T>i c ifci«i ?ffa I 

*^T^HR % 37TOR *R friRT '3TT ^F?1T f | 

3. : 1WT Tfal, '73* WTBm, 

4. : 6500-200-10,500 Fo 

5. : 

6. : di^'i^T eini 

7. : Ft<n 

8. : cTTV^f^TT 

9. : 

10 . : 

11. : 3frsrfa gKT fznfci FFt -md FT F foP^EK I gRT 

12. : ifr^T :-5500-9000?.%%W^^'^M^^ n T T >’f^^^^^^ Ww ^ T ^| ( 

Ve.'Mm ■—^T^^Ew4%3THt a n|WH I 4cll flq i ift-5*#-gt, 3frR%%fairf^Rf^n 
*TT TFT Ft FFT ^Efcl<4t' % 71F*T 

7^1, ^1% 37T^7^ '3Tf^f«R"^FTFt 7t F 5 ^ ^ ^TR Ft, ^jr 

f^cr £4t ^ stofii % %r smt Rfaft^T ^r?rf%r 7w<rm«ifo ^jrt ^r ?ft Ft 1 

ufoR ^ : 3T?W^T ®*14, "^^I-h <3<“Hjq 3^7TTtRT Ft^, ^IM^t) faHFR yqflrH t ^T^ffd^ (f^F 

7 wft ) zfti ^Pmr m^i % a=r«fH ^ rr^tf srfwrt: 

(^FT) (i) ^t ^ FTTFT FTf*TRFT ^ fa-MpMcl 3TTOR Tft f^j ^ £ . 

FT 

(ii) ^I^^^R^^f^VR^SSOO—9000F.^FR^%%Wr^f¥qf^^mFl^f5RT%F^TF 
ff ^Ft^FtRF*f -^FTFrtt; aftr 

(73) f^FmWRFTRF7fFM%FFfaFra7RTmf%3T^^7^ 

3T^t I 

IFTft^, F ftPH^Kl ^Rtn #^FT7TfH^%f^f^Rf%TT^%Rn| 

FF?#tl 

(yRrPi^Pw F?t 3 ^, 1^R7%<n>Pi M-m *k<*k %^Ft^M«Riro/fwT 3 ff3 ftft 
FF^FT% f^3T^F>TFTFT^TFF FT 9 faPl^EM FfagT F7t 3TFfa f, FTFKFW cftF F^ FFf 

I -Slf^T^r FT % f^ 3lf«15fj?R 3TT3-TfaT aiT^T 3JM ¥t 3*i?m Flfrl ^ 56 ^ 3 

13. : ^'V’f^MlM(W%^): 

W1 yif^ehkl : 3T«^T 

TrF^S; Wl yify«6l(l ^JFlfclR ^T TTJStfT 3F^3?r—TIFFT 
. H'i'W ^ ^TFT 3=TT^rT '3TT^R -qr TTtFT TTF^- 

: rfT^^TFT FtFT I 


14. 
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4. 1. 
2 . 


3. 

4. 

5. 

6 . 

7. 

8 . 
9. 

10 . 

11 . 


12 . 


13. 


14. 

5. 1. 

2 . 


3. 


: srsfaw (yviwH) 


: $5 (2003)* 

f^rfr, WSR5» 3 Ucter ^ I 

% STMT "qr ^TT TT^TT 11 

: TFJS TTWlf^T, SPPjnMfa 

: 6500-200-10,500 ?o 

: 

: eTTT. 7 ^ 5^1 
: #n 

: 'clP^'^^n 
: IrTF^^RFf slfli 

yHfa T n^ ®ii^ o-hRmh) % Pcn^ "®F^ 

: yRlPi^Pw '5KT i 

; 'grt^RfrT :—^7T ^5'KI«b 'SHRSR yi(*W>Rt % «w4eiH ^ Pn*i*) 

%V: M PhPhA ^3 1 I 

UfaPiffi SI:—%#*1 ■RT^%spfo^^renft:— 

(^) (i) ; *n 

(ii) faH j lfl ^ of) | g< 'gff P«T4 Pt 3 5500-9000/- T. ’CTIWJW '^PTH Pv4p4d 3T1^R''R Pi^Pki % 

(iii) 5 >r g< *nfqMPT^f 5000-8000/- T. R Pi^Pm sttw'R 

(isr) I^h^t rrt vm*\ sfa ^s\ Hrp^f 3 ^ ai^pra V\ 

feuj OT : ■qtW5^ 7 f%'^ faHFlta sifa^GRl, iiHfti hPw "*¥%, yfaPi^Pw RT Pi^Pm % fem, fatTR Pt>M, 

yfafa^M *mPm #=#ski Ppjpw %%* Tq^K hi* i*UT*i i 

( HftPl^ftW I frr3%srfrl?T Pt^Rw 

^«nft?r%#3T^r^>T5T ^siPfl P-i^w *iPq<;i^ k u i^i ^^ 

i yRiPH^Pw ■'r: Pi<jPhi % sif^on sti^-r^tt stt^t ^ ^Rio <nffa3 56 ^ ^ 

3TftW^T#ft I) 

: 7T^‘*T5’’^WT^T3W?T ufaRt (ylHffl%fdT) 

WT «lPM=KRl : Spzntf 

R3R yifa<+ld ^FI^TT *RT STT^T— 

■R^ansTRsn^srpm^'?^^^ w 2 ^ 

: cTTTL^T^f gtfll_,_;_ 


: fosfhlfar 

: $5 (2003)* 

^i, ftcrft, <rHSHd> a^T-5^% wl<rRf 3 3Ic^F^ ^ ^ I 
*TTfaR % STMT ■'R mR«kJh taT ^ R^kTT11 


4. 


: ^PTO%^#5rr, TFR ‘^’ TTSTT^RT, sprg^ifMH 

: 6500-200-10,500^0 
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5. : 5ftTT 

6. : WJ/TFfl&n 

7. : WJ/itf itm 

8. : cn^i^T §)ni 

9. : clFI/lsf 5folT 

10. : g lfll 

11. : yfilPl^Rw/^HRl 

12 . : :— 

I. TR3JR % 3T«N ^ 3TT$?lfotr :— 

(^>) (i) ^^^5153^f^rnP i^Thcj sttor" qr"R^ t^ farq-p;-f ; ^r 

(n) ^>TWfWT 3 5500-9000/- % fr THH W Prfm 3UW ^ftgfar % TO 

(iii) 3 5000 - 80 ^ 

d°n T5‘. ^ '^Tr^fl’%; 3^ 

(*0 ftrefr W dtiM/ft 3TT%fafo31 oo yfft f*rez ^ttfr | 

$1 Stfnlnym 1**11 'Jll^ll I 

sfa *3^ ^ y1~iRi srt *rcr ^ ^ ■Rq^rr^iiiiH i 

^ Wma %^r «<«»>k %'3*ft^ faRtl 3F9 « , i<Ji/f^ , H) j ! ^ ■?*? ^ 

vrforfaRft are*is <mv fogfar^arefat, ^ w i rntw tiH ^^3tfire»^f irt\\ yftp^fai gro 

f^gf^RI % %t( 3Tfw?R STPJ-'ttfar 3TT^f 3HRT *) -3Tf?T*T ITR^Sr *t 56 ^ ^ Sffa* ^ I) 

13. : 

14. _ : 

[mU 2(ll)/98-#.T?.] 
T^T.TJTT. fiWT, 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 25th November, 2003 

G.S.R. 418.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules regulating the method of recruitment to Group ’A’ and 'B' posts in the office of competent 
authority under the [Smugglers and Foreign Exchange Manipulators (Forfeiture pf Property) Act 1976 and Narcotic Drugs 
and Psychotropic Substances Act, 1985] under the Ministry of Finance (Department of Reveue), namely :— 

1. Short title and commencement.—(1) These rules may be called the Ministry of Finance (Department of 
Revenue) Competent Authority (Group ’A' and 'B' posts) Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, its classification and scales of pay.—The number of the posts, their classification and 
the scales of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed hereto. 

3. Method of recruitment, age-limit, qualification etc.—The method of recruitment to the said posts, age-limit, 
qualifications and other matters relating to the said post shall be as specified in columns 5 to 14 of the Schedule aforesaid. 

4. Disqualifications.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 
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(b) who, having a spouse living has entered into or contracted a marriage with any person, 
shall be eligible for appointment to any of the said posts : 

Provided that the Central Government may, if satisfied that such marriage is permissible under the any of personal 
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class 

or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, and j other special categories of persons in 
accordance with the orders issued by the Central Government from time to time ip this regard. 

SCHEDULE 

1. Name of post : 1 Joint Commissioner 

2. Number of posts $Five*(2003) 

$ One post each in the offices at Kolkata, Chennai, Delhi, 

Lucknow and Mumbai 


3. Classification 

4. Scale of pay 

5. Whether Selection or 
non-selection post 

6. Whether benefit of added years of service 
admissible 

7. Age limit for direct recruit 

8. Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cation prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation or absorption and percentage of 
the post to be filled by various methods 

12. In case of recruitment by promotion or 
deputation or absorption grades from 
which promotion/deputation/absorption 
to be made 


♦Subject to variation dependent on workload. 

General Central Service, Group ‘A’ Gazetted, Non-Ministerial 

Rs. 12000-375-16500 

Not applicable ! 

Not applicable 

Not applicable 
Not applicable 

Not applicable 

Not applicable 
By deputation 


Deputation : Officers under the Central Government:— 

(a) (i) holding analogous posts on a regular basis in the present 
cadre or department ; or 

(ii) with five years service in the grade rendered after 
appointment thereto on regular basis in the scale of pay of Rs. 
10000-15200 or equivalent in the parent cadre or department: 
and 

(b) possessing ten years'‘experience in enforcement of regulatory 
laws or investigation of offences and collection of intelligence 
relating thereto. 1 

(Period of deputation including the period of deputation in another 
ex-cadre post held immediately preceding this appointment in the 
same or some other orgpnisation or department of the Central 
Government shall ordinarily not exceed four years. The maximum 
age-limit for appointmenjt by deputation shall be not exceeding 56 
years as on the closing date of receipt of applications). 
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13. If a Departmental Promotion Committee exists. Not applicable 
what is its composition. 

14. Circumstances in which Union Public Service Consultation with Union Public Service Commission not necessary. 

Commission to be consulted in making 
recruitment 


1 l 

1 


3. 

4. 

5. 

6 . 

7. 

8 . 
9. 
10 . 
11 . 
12 . 


13. 


2 Assistant Commissioner 
$ Three* (2003) 

$ One post each in the offices at Chennai, Delhi, and Mumbai 
* Subject to variation dependent on workload. 

General Central Service, Group ‘A’ Gazetted, Non-Ministerial 

Rs. 8000-275-13500 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

By deputation 

Deputation: Officers under the Central Government:— 

(a) CO holding analogous posts on a regular basis in the parent cadre or department; or 

' (ii) with five years service in the grade rendered after appointment thereto on regular basis in the scale 
of pay of Rs. 6500-10500 or equivalent in the parent cadre or department: and 

(b) possessing three years’ experience in enforcement of regulatory laws or investigation of offences and 
collection of intelligence relating thereto. 

(Period of deputation including the period of deputation in another ex-cadre post held immediately preceding 
this appointment in the same or some other organisation or department of the Central Government shall 
ordinarily not exceed three years. The maximum age-limit for appointment by deputation shall be not exceeding 
56 years as on the closing date of receipt of applications). 

Not applicable 


14. : Consultation with Union Public Service Commission necessary. 


3. 1. 

2 


3. 

4. 

5. 

6 . 

7. 

8 . 
9. 


3. Inspecting Officer 
$Seven*(2003) 

$ One post each in the offices at Kolkatta, Chennai, Delhi, and Lucknow and three posts in the office at 
Mumbai 

♦Subject to variation dependent on workload. 

General Central Service, Group B' Gazetted, Non-Ministerial 
Rs. 6500-200-10500 

Selection 
Not applicable 

Not applicable 
Not applicable 
Not applicable 


3533 G1/2003—3 
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10. : Two years for promotees 

11. : By promotion failing which by deputation 

12. : Promotion: 

Inspector Grade 'C' in the scale of pay of Rs. 5500-9000 with three years' regular service in the grade. 

Note : Where juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less, 
and have successfully completed their probation period for promotion to the next higher grade along with 
their juniors who have already completed such qualifying/eligibility service. 

Deputation: 

Officers working under the Central Board of Direct Taxes, Central i 

Board of Excise and Customs, Narcotics Department, Directorate qf Enforcement (Ministry of Finance) and 
Central Police Organisations; 

(a) (i) holding analogous posts on regular basis in the parent cadre or department; or 

(ii) with three years service in the grade rendered after appointment thereto on regular basis in the scale 
of pay ofRs. 5500-9000 or equivalent in the parent cadre dr Department; and 
(fc) possessing two years experience in enforcement of regulatory Laws or Investigation of offences and 
collection of intelligence thereof 
Note: 

The departmental Officers in the feeder category who are in the direct line of promotion will not be eligible 
f or consideration for appointment on deputation. Similarly deputations shall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation including period of deputation in another e*-cadre post held immediately preceding 
this appointment in the same or some other organisation or department of the Central Government shall 
ordinarily not exceed three years The maximum age limit for appom|tment by deputation shall be not exceeding 
56 years as on the closing date of receipt of applications.) 

13 : Group ‘B ’ Departmental Promotion Committee for promotion Competent Authority—Chairman 

Joint Commissioner of the Competent Authority office concenedf- Member 

Joint or Additional Commissioner of Income Tta or Customs or Central Excise—Member. 

14. : Consultation with Union Public Service Commission not necessary. 

1 Superintendent (Administration) 

$ Five*(2003) 

$ One post each in the offices at Kolkata, Chennai, Delhi, 

Lucknow and Mumbai 

’“Subject to variation dependent on workload. 

General Central Service, Group ‘B’ Gazetted, Non-Ministerial 
Rs. 6500-200-10500 
Selection 
Not applicable 
Not applicable 
Not applicable 
Not applicable 
Two years for promotees 
By promotion failing which by deputation 

Promotion: Assistant with six years’ regular service of the office of the Competent Authority to which the 
post belongs. 


4. 1. 

2 . 


3. 

4. 

5. 

6 . 

7. 

8 . 
9. 

10 . 

11 . 

12 . 


i 
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Deputation: Officers under the Central Government: 

(a) (i) holding analogous posts on regular basis in the patent cadre or department; or 

(ii) with three years service in the grade rendered after appointment thereto on regular basis in the scale of 
pay of Rs. 5500-9000 or equivalent in the parent cadre or Department; or 

(iii) with six years’ service in the grade rendered after appointment thereto on regular basis in the scale of 
pay of Rs. 5000-8000 or equivalent in the parent cadre or Department: and 

(b) possessing two years experience in administration, establishment and accounts matters. 

Note: 

The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible 
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 

(Period of deputation including period of deputation in another ex-cadre post held immediately preceding 
this appointment in the same or some other organisation/department of the Central Government shall 
ordinarily not exceed three years. The maximum age limit for appointment by deputation shall be not exceeding 
56 years as on the closing date of receipt of applications). 


13. 

Group ‘B’ Departmental Promotion Comittee (for promotion) 

Competent Authority 

—Chairman 


Joint Commissioner of the Competent Authority office concerned 

—Member 


Joint or Additional Comissioner of Income or Customs or Central Excise 

—Member 

14. 

Not applicable 


5. 1. 

Private Secretary 


2 

$Five*(2003) 

SOne post each in the offices at Kolkata, Chennai, Delhi, Lucknow and Mumbai 
♦Subject to variation dependent on work load. 


3. 

General Central Service Group ‘B’ Gazetted. Non-Ministenal 


4. 

Rs. 6500-200-10500 


5. 

Not applicable 


6. 

Not applicable 


7. 

Not applicable 


8. 

Not applicable 


9. 

Not applicable 


10. 

Not applicable 


11. 

Deputation/promotion 


12. 

Deputation/Promotion: 



1. Stenographers under the Central Government:— 

(a) (i) holding analogous posts on regular basis in the parent cadre or department; OR 

(ii) with three years service in the grade rendered after appointment thereto on regular basis in the scale of 
pay of Rs. 5500-9000 or equivalent in the parent cadre/department; or 

(iii) with six years’ service in the grade rendered after appointment thereto on regular basis in the scale of pay 
of Rs. 5000-8000 or equivalent in the parent cadre/department. and 

(b) possessing a speed of 100 word per minute in stenography in English/Hindi. 
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II. Departmental Stenographer Grade II (Grade ‘C’) in the scale of pay of Rs. 5000-8000 with six years’ 
regular service in the grade shall also be considered alongwith depptationists and in case he is selected the 
post shall be deemed to have been filled by promotion. 

The departmental officers in the feeder category who are in the direct tine of promotion will not be eligible for 
consideration for appointment on deputation. Similarly deputationi# shall not be eligible for consideration 
for appointment by promotion. i 

(Period of deputation including period of deputation in another ex-cadre post held immediately preceding 
this appointment in the same or some other organisation/departnient of the Central Government shall 
ordinarily not exceed three years. The maximum age limit for appointnient by deputation shall be not exceeding 
56 years as on the closing date of receipt of applications). 

13. Not applicable 

14. Consultation with Union Public Service Commission necessary. I 

[F. No. 2(11 )/98-C A] 
N. M. KRISHNAN. Dy. Secy. 


^ 27 2003 

m m f*r. 419 .—w#, 309 %Tre* Tifaref m itcPt ^ ^ 3 ft fwrr fwr 

C^rf 1 21^) Hrfffwr, 1969 ^77#«T^^t, %f^FT 3Tf^T5FTRT ^TT 

7} toT 'W % ^ ^ c#P7 f^rqT 'Wff#*7FR HslKrFt % 7 TFR f#*TFFT faHFT t¥ ^ ^ 

fWTf, 37«rf7(:— 

1. Frf^T aftr —(1 ) fw?fw7ff$P7 Tirt%tfr f#Hrnfwc, 2003 %! 

( 2 ) ) 

2 . 'Q3~4i<9m, 3frr wi, «pn<+p>( fwrf ^ 

% TTTH ( 2) 3 TTTM ( 4 ) 3 f ! 

77T»7(14)-#faf¥tef I 

4. ■s^rf^RT— 

(^0 f^RPT^ ^ faqffSfoFTTT?, 

(71) f^RT%, ■'tfTT3T7#t % 'jfl fa<1 7S?[ ^TT -sq^RT ^f#FTT % t 

#TT : 

'JlKTlij? f#7tt77T [qqi^, 3?ftf^tl^%37^7^T^t^vRf#f#% 

3P4hr 33fcT^^R%%f^3r^37rorcf<Tt^f#Rft 7 5qfiffi^^f#^%3P^^7gH^7T#FTh 

5. <?0 *lf<fcT.—~5T?T^^1 h <iq % fe ’gj) 

"f otH^> <T*7T773 qt(< 4 j ■311-hI*| ^ ’5 I T fn<4+i) % ^ "sropf % 

371^?! eRT fcifad 'H% T Tt I 

6. odi^fri. fwfr ^ “Ipt, ^ atTOror, 

5RI ^77 77^«t V 77iP7-7m ' t R 371^# % 3T377R <S1lfct4f, ST^jsjfatT 'SH'ltlffl4)‘ 37^7 fw% W^, 

afk 3R7 f^r wf % ■sqf^pif % ’swr 11 
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1. ®RT '^fTR 

2. T T^f %t 

3. 

4. ^dHHM 

5. ^PR 3?eRT 3RPR ^ 

6. 7tH 1 MTpf 1%TT ^5TT% *%%T% % ■fcnj 

3TTg-^TT 


: 5*(2003) 

* ^FPf*TR % 3TTOR ^ Rfpqifa 1%RT "511 1H4>dl 11 

: ’RPm^l ^T,W‘V Wlf%T, I 

: 16,400-450-20,000 ^ 

: ^PR 

: RF^"^ "?%TT 


7. %^ta 
fafaR%qT(%?R) RfRR#, 1972% 
f%R 30 % 3T«%T 3FJ%I t "qr ■q^F 

8. tFHF 'Hcff 1%l^ oqpw^ % 

<H^Ryrt <H-4 

9. "hN^ Mcff 1%^ ^3n% "sn^ ^Rfciqf % fR^ 
f%tR sfR 31*?dl^ M)^d 
^7f%T% %t ^TTT % RF^^Flt RT Wf 

10. HRqlSTF %t 3T%% %t^"^t 


: 

• ^%TT 

* slfli 




11. 'Rf %T‘ t T£f?T : 

SKI RT MRiPiyf%i/^ii^lcni ski W*1T f%VR 

•qfsM ~m ^ ^ %t ■yfdvwai 


7R7^ ’’IT yfdRi^R+d UKT 1%Fr% 3Rf T T?T 




12. %Rfd/yfaRpjfR/RFRRsrcnpff%t 
^7U ^ ■% %R% RniR y)Hfd/yfdPl^f%l/ 
3TT%R f%RT ^lK l ll 


( fq'tilti) %t ^>s c t)<] f^RpF "^7 14300-400-18300 ■RP) % 

%PRFT%t %>ft 3 2 W$ 1%Tf%T %t 11 


f^»MU| : RFT ^ etiRi<« °hRw*D %7R*T*f, f%%t% 3FRF 3T?N>/'1TRT "^T 

'it Rmu. Rti^i '’iii^ii (H '3i«*f% <s*i^i W%t'T^^Rt 3T?Ni/ 

TOT^H, 3T%WqiW^%3*T^3Tfa^'RT%*Ff$, 

R ^ 3T9% T^ <=hRl<W “hRmmI tlfefl, %rft 

3#^/TOTf M\ -q^ ^ct # t, 3PT# 3 3%=# % f^ 

3THt qR*flt3T%^3T%«T ^^7#^ I 

UftPltjjftri (t^TR% 3RT%^c4|<frrdc*i Mt% ) : ■— 

%3tfa <H^K 3T«RT 7TR W^kT/RR TFR 4f/MRTdl W3 

3^7mn K'ld'ii/qRd^ ^wif/artf- -h <=hi<1 /k=»^i \ "rt =t-,i^dl ^ 73 % 

%-^3Tfwct : — 

(^T) (i) %r ^1 tfiVZl ^f PPTRTd 3TPTR m ^ W f%T fT7 f, RT 

(ii) f%%f%TJ^T c bis</R : i > ii , i 14,300-400-18,300 '? T T^'RT 

^fl'lHM 'RT^ "q% ^ f%Tf%T 37P4R Fh^Rki % ^ 
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( 75 f) Hiti PiHlclftsirt 3 ft? i? : — 


13. ■hIhIcI %, Tit tie'll 


^ feft^TTOTJPT, sfk 
(u) qWIPfw 8J3frtMN qilqet>l^rq?J?T^rq*itli«t>l 

5*irwl M -*m M srpre i 

[6U4UJ-1 ; Mh*f> %T$ RWI'D^ # itHfa 7THft T Tfor^ 

"f, hRiPi^Rki % fcnj Pi^K f^^!T% %^fiff I TO, yRiRi^qn 
W^RTTlWfli5KTfrgfaT%fcflrfw Rfct(^ ^fF #t I 

fiu^ui-2 : <$3Trtfa, Rn«^> 

^TT Rt>tHl 3E4I rt , 1ti*1/Rl'1l J l n Pl^R^t^ 3Ni Rt)^H •3T = *I^STFT 

TOT ^ ^ 3T^ t ( rtrtTKWI 5 ^ 

^VFl t mRiRi^jRw Ft? Pi^Rffl (f em'lfl *7!%) % 

^fqchaH 3TTg ^ yiHi q><^ ^>) oiRin <Hr0t3 ^>t 56 ^ 

i^T ^3* n 1 

W$ ‘^F>’ faTOtfa lilnPi -gfafa ( Ulnfa % 
t^TT): — 

1 . srmTOFT, 'm <dl<* ton stftW —&w$ 

2. aV^, FFR fartFR rtTOFT —TTO^T 

3. FFTC fWR —W 


14. toto ^ fro ^r w ^qr : afaft^Rw RsrtR' srcrorfro Ttfro i ft fro stfrofr ^t Ph^Rw 

STPTRt Tt WT?f f^TT mii^ii FFR TTTO TTrt Tfal SiiqfoN^ FTPT^f ofX'll 3nq*qet> "f I 

[7T. -12018/2/99-'WT. 2] 

3TTT. T^f. TOf^TT, WTO yMfH^I^ 


MINISTRY OF CIVIL AVIATION 
(Directorate General of Civil Aviation) 

New Delhi, the 27th November, 2003 

G.S.R 419.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Civil Aviation Department (Class I and Class II posts) Recruitment Rules, 1969, m so far as they relate 
to the post of Deputy Director General, except as respect things done or omitted to be done before such supersession, the 
President hereby makes the following rules regulating the method of recruitment to the post of Deputy Director General in 
the Civil Aviation Department, Ministry of Civil Aviation, namely: 

1. Short title and commencement .—(1) These rules may be called the Civil Aviation Department (Deputy 
Director General) Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scales of pay. —The number of the said posts, its classification anu 
the scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and other qualifications etc. .—The method of recruitment to the said posts, 
age 1 imit. qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 
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(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal Law 
applicable to such person and the other parly to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 


6. Saving.—-Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-servicemen and other 
special categories of persons in accordance with the orders issued by the Central Government from time to time in this 
regard 


SCHEDULE 


1. Name of post 
1 Number of posts 


3. Classification 

4. Scale of pay 

5. Whether Selection or 
non-selection post 

6. Age limit for direct recruits 

7. Whether benefit of added years of service 
admissible under rule 30 of the Central 
Civil Services (Pension) Rules, 1972 


Deputy Director General 
5*(2003) 

♦Subject to variation dependent on work load. 

General Central Service, Group ‘A’ Gazetted,-Non-Ministerial 

Rs. 16400450-20000 

Selection 

Not applicable 
No 


8. Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation/absorption and percentage of 
the post to be filled by various methods 

12. In case of recruitment by promotion/ 
deputation/absorption grades from 
which promotion/deputation/absorption 
to be made 


Not applicable 
Not applicable 


: Ml 

Promotion failing which by deputation including short-term 
contract. 


Promotion: 

Director/Regional Director in Directorate General of Civil Aviation 
in the pay scale of Rs. 14300400- i 8300, [excluding Director 
(Research and Development)] with two years regular service in the 
grade. 


NoteWhere juniors who have completed their qualifying/eligibility 
service are being considered for promotion, their seniors would also 
be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility 
service, or two years, whichever is less and have successfully 
completed their probation period for promotion to the next higher 
grade alongwith their juniors who have already completed such 
qualifying/eligibility' service. 
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Deputation (including short-term contract) 

Officers of the Central/State Governments/Union Territories/ 
Universities/Recognised Research Institutions/Public Sector 
Undertakings/Semi-Gdvernments/Autonomous or Statutory 
Organisations:— 


(a) (i) holding analogous posts on regular basis in the parent cadre, 
or I 


(ii) with two years’ service in posts in the grade rendered after 
appointed thereto on a regular basis in the pay scale of 
Rs. 14300-400-1^300 or equivalent in the parent cadre/ 
department; and 


(b) Possessing the following educational qualifications and 
experience:— 

(i) Degree in Mechanical/Electrical/Aeronautical Engineering 
from a recognised University or equivalent; and 

(ii) 12 years experience as Mechanical or Electrical or 
Aeronautical Engineer including 5 years experience in the 
aviation sector. 


13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
Sendee Commission to be consulted in 
making recruitment 


Note 1: The departmental Officers in the feeder category 7 yvho are in 
the direct line of promotion shall not be eligible for consideration for 
appointment on deputatibn. Similarly, deputationists shall not be 

eligible for consideration! for appointment by promotion. 

i 

Note 2: The period of deputation, including period of deputation 
in another ex-cadre post htld immediately preceding this appointment 
in the same or some oth^r organisation/department of the Central 
Government, shall not exceed 5 years. The maximum age limit for 
appointment by deputation (including short-term contract) shall be 
not exceeding 56 years as on the closing date of receipt of 
applications. 


Group ‘A’ Departmental Promotion Committee (for considering 
promotion):— 

1. Chairman/Member, ; —Chairman 
Union Public Service Commission 


2. Secretary, —Member 

Ministry of Civil Aviation 

3. Director General of Civil Aviation —Member 

Consultation with Union Public Service Commission 
necessary while appointing an officer on deputation (including 
short-term Contract). 


[F. No. A-12018/2/99-E-II j 
R. S. KATARIA, Dy. Director of Admn. 
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wnfarero 

M 7 WT, 2003 

TTF. «FT. "PT. 420.—309 % H<^ c r> 5RT TT^rT Tlf^Rt ^JT ^ afo 'mcfk HFT 

(7T^“^” ) H?ff fWT, 1964 fa^lcb (4R*^ IWItR), 3RRS y<HI*R arfwft, arMtSTR 3Tfwft-( 3^^ 

7?im) 3RR> wmn a#R>rct, 3 1 ? 3 rr> 'srem arfwrt, aRw irph arffcrajRt afk iw 3T^7 «tpt arfwtf 

( aRt^b TOR) 4<{l ^ *H«if*R1?, ■S'l «Hfl! % f^RR aifasbi'ti «*><.<) ^ft 3Tf^9h*i a l 4$<^ Pb^i 7 FTT$ ^IT ^TF 

?fW f^RT T RT < HKol«H WT ®^d ^ Pl^?fl«h 3RR1 3RTT^PT "^TR 3RRT 3RTT«R 3Tf*Rflft, ST^^P 7 ! arfa^Rt ( 3R7*fT IRfM’T) 

aRRT OTR atfwft, ^r 3TO 7HW arfacBifl, 3RFF 3TCTRR arfwft WP 3TJRSIH atftsfcfift (3RR> 

TOT^R) % t r; 'Hrff ^ ^-&Ri ^>T fqpR+i'i %%rj Pl+'ifinRaa Pi^h «iiic 1 3T«rf^:— 

1. TTf^RT 3HT 3ftT WT^T.—(1) ?T fwff ^TfgRT RR Wfo 73H -&$, Pi^ l <=h ( 3R*4> ^ l<R), ~yR 3RR> 

*R«R arfwft, arfwft (3RRTWPR) 3JTOTOPR 3Tfwft, 3 P M 3TO arfwft, HgH4>3 R R >ram 

arfaah'Rl afo apJRSTR aHf*R>l(l (aRRrSTCTTTR) fWT, 2003 % I 

(2) ^ < 1^451 ^ ^ cii<l<s( TnfrT i 

2 . VRw§m, niftaTui 3tir ^rhur.— <m ^ w£n, *pfeq ^ftr $<hhh ^ ^t, -aff -r fwff ^ 

<reroa*3%eft %TW (2) ^ *&»T(4)3faftffef I 

3. mS *1 H«$fa, 3Tr^-'^lT 3^1r31j[r1Mi 31lf^.—^'''nsfa, aTT^-TTfar, a#fiTTT afft'3R$ TRf^T 3TR 

4. P-U^dl.—q^Rf^T — 

(*») f^r%^RfarPflfi^i •qfrr^i^<+1 *\fo« t, tor %, ^ 

(73) f^ra%3TT^'9fir'3t^m'l H«| % Mjllqn T??l ^ ^ fqqic l^ut, 

. . — 1 v . r>. ..r* _ — ^ V 

^T ^ W WIT : 

^ ^ i fq<i i g , Rf^r aqfkfiRj^ % a^R-qw^ fqfa,% 

3TVH 3T^qt, a^^^%%^3TRarmRt7fr^f4)y1 *4^W WfWT %!R?f 5 T'^ *1%^ I 

5. f^lf^rf «#>T^ «#0 Vlf«W.—w '%^4 W*HK '3^'^TFrt 4>RI aTT^VW ”3T %, ^ "377% Tsft 

^jTRlf ^ ?T«TT "SR Rtsp 3TT%I ^ H<IHv! ; 5fR^T, "R fwff % '3 t R«T f^Rff ^f 7TT wf % <«lRw4l* ^ 

^rrarr, an^T 77 %^ 1 

6 . oMI^PH.—-^T Iwff ^ W, T$ afTTORf, 3TT5-7fNT^f a^37R fRRTlI' ^t^W%^7 

7TRJR SKT W 7R«T ^f ^RR-^rr ^ tttt 37T^?jf % 3^TR '4lRl4I, a^Tjf^T <44^[fd^*, 3TR ^f, ^JjT^ 

•^Wf a^R3TR^?m wf % gqfiRp j f % arfrfsmt 1 

s*T&l 

: Pd^ l 4> ( 3 R R > TOR) 

: 01* 

(2003) 

*^m % 3TRR -dr f^RT ^ ^R!tt I 

i •...,. ....... 

: RWT%^^Tf^‘‘^>'’,T^r7^Rr, aR^if^Rn 
: ?. 18400-500-22400?. 

* ^)dl 

: 50 ^K°bl< "5RT W^t T ItT di^^l Tit, an^lt % 

sppK ^<4 >k1 % fm,sM i 


1. ^ ^T RTR 

2. ' t Rf^‘?T75qT 

3. ^FTfaFRT 

4. ^WTTR 

5. ^FR -31 «RT 3RRR 'R 

6. “H?ff fshiJ. °iic^ Rf^TRt" % iciM, 
a^T^-'^Thrr 


3533 G1/2003—4 
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7. T TT 

(-^FT) fwr, 1972 % 
fWT 30 % 3T#T t W ^ 

8. oHpKi«il’%far 
flfSW 3lfa 3F*T 3T&TR 


9. qri *4ftw4f%%r 

fafsfl 3n^ 3Jt'4<l' 

^TfePTf ^>t W "£f eTTTFPTT *TT nS? 

10. -qfcgfar zpt srafa, ft 

11 . 

SRI ^TT SKI ^il vrtiAdi SRI 71*11 

q^R1-tff SRI ^ ^ «IKt ^^t 
yfdVIddl 


f&UHUf : ^R?T^‘aW*Hf 

«fR%%f^fwTft^3rftR7n^#fl' 3Tfel 

TTKfe 3TOR, ifalcPI, 3TW^T 31^1, Wr, “Rf^, H J II^ U «, 

: 3F*£-«t>**iUTT 5 *!% ci^i^i <Sf-S, f?*irqci y^t % di^ld sfa vftfa 

71*11 Dl^ % Hi'ii <J H ot•fe, 3TSRH 3fftr sfa TT % 

l)| 

a 


3IM¥<4* : — 

(i) Mi^arMi'fl fas?qfq«jKn}4 ^TI ^ 7SRT 5<ntPi«Kl '*TT <*im 

^ i^l<H ^TT ^ 

M HMfllSFM fil^fitSI I ^ -qT-^glH^ ^-fajFH, 4IOT*M ^-fgrgpf^l 
3RR^> 3R1RR "qT TIR* ^ ^tPl*h KII49 *J fe?t ^TI W^FT; 3fa 

(ii) is Vi ^bt fi r fore s argfoHjaEi sryre, feaff ^ qfa w- ««ft ' wrc n 

g^fSE m\VR Wtfe W H 'TT <aPw ^wtaRPT ^ff «pM tpdtifeff 

feufui 1.—^fef «I*ZT^I ^t SW *f Vl Tfe «IRTPT 

% fetejTTR frlfafl ^^n^R^FTftt 1 

arg^far 'JiiRi^ *n awJifNl % vfit ssir^f«« RiRw ^ 

^Jl «<t>tll’f ’3W^PT%’f^ft3I7F^r , R'?NT cit<*» 3TR1PT ^»t ^TRI ^ fe 
■3^ far 3 tr%tt RPw4l* % far artftra vsti m 
% arvqfiHf % -qqfo ^ wm\ 11 

TfftFtor : (i) R i m«< 

Tf 7=TT7f^YfT{ feft ^ ^frtTRF 1«f5IH 

felt I 


(ii) wMI ^ TII*1RT^*I^ <JT'|*flF l I RhH flll^l WfJ^RTR ^ 
^ IT Tfctgz % ifffaw ^t - g ims F i d I 
3V% : Wt | 

f 


^Wt*Rff%f«TCWb^ 

y'l'-ilo TI yfcfFi^(«M (’ST^raife^T^ife^I^TfeT) T^t «<♦>’! TTRt^lt 
MTftSRH 


12. ^Rf?T ^1 yr^ijpw ^I 3TT^H SRT H<ft *Ktw: uRlPl^pW ( 3<fM4> l Rii» 44Rl<[ 4lf^d ) : ^1*1 

% ^fVlT f^PT^ Ht^fTI -Q[ ^ 7R^R~^TI ^ HMfllM l m ~qi f^Rff 

3tt^?r fa*rr "arripTr ^ ^ w&fi ^^it «'whT % ^ arftrot:— 

(7p) (i) #^^)IWfe^TR^feTfer3TraR^^^^»^1sFT-pr 

ii;^ 

(ii) TTTfeTRT^f 16400-20000 ?. % 3<HHH ~?T 

TRRJ^T ^HMH 3 Pwfafl ^rmR - ^ % R^TT^^T W 
■^T ^ ^T ^t Tt; ■*?! 
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(iii) ^Tt TO ^ 1WT 14300—18300 *. % 

(35T) ^(8) ^P9F3#?»tt 

rrniiu 

^ ^54 spm; iram arftrad ^ ^ 3 M 

pT’MfMd ^T, f^TO% R ijt t nt, *{13? 3^*4> yyw 3TfWRt tfft 

jx 9KH#r*pf 'fan afo «T«f^ar°! 

(3pt* 9> "srarnsn) ^ it faro: 

f^TI 'fll^ll 3lk ^rfcf ^ ^T ■'K ■’IT fa$f=M % f^'^ 5 !T'W?ft T T^^t 
; sHfasro ’TOTmTTfrRT^nrnTi 

^ft -ytoft ^f^r^f,Ti1^Ti^RT 

’CR fagfafl % %q; faRR faR'arft % RTSf #t ( Wp 'SWTC, «ltW 

m PH#* ! % fan ftmu fd RT I ^%T7T5r^f#ti 

yfftf^Pw 3 ft arafa, fro^> awfa frnOq ww %~3# ~nt ffraft are wm/ 

fwr^f cJterqs^ *nfor fa# are *>m *trp ^ rt yftfag^Ri 

T^srafat, 

yR i ftrgfrm m fagfar % fan sfcftxw «tt5--#tt aRi^rr *n*r ^ 

13 . jilw f q ^fK f ^ i % 7 ft sqwft whi : “ 3 ? ’' f*w 1 *f)*i ulyfci uftfa offt wy^r 

(vftr^faqr);— 

1 . ^^aro^^niwT —srm 

2. HglPnm , TOflfa «H —ws 

14. VRff 3R% if faPT 3RRK tr re #<*> '^\ aTFTfrT ^ Wfff ^TF W 1I 

aw4V , l ^ ■*RT*Wf fav*?T 'fli^ll 

2. 1 '$*£? reTO'SnfflTO 3Ttarfr 

2 : 1*(2003) 

* TrofaR % afll^R tr fam '3TT i? I 

3 re n w % #q ^m ,^ ,, ^ M i T a re fVn , aresqfofa 

4 : 16,400-450-20,000^ 

5 

6 : 50 ^ ( frRflq W»K gRT^fRtf^^ aq^foff ~RT anfrff % aR^m TT^Ht 5 ^ W ffrfaR ^ ^TT 

fttw : gn^#»ff % P^h Pn^*h <»(ia w ^ gy«rffeHf a anto y i ^ % fan fwr 

^fan ttkNjt ^rnt i (r % ■?nr atfftm imt^r -ait ^m, ^im, ^«in^ -a^i, ft#?, *rfap$*, ftjo, 

1W % R^rer ^Tg, ^?T % RI^T ^ T'TtftT fa$ ^T«?T ^T f^ % wft 

aiWT ^f^w^tro^r-qr %fRirftrf^!T Tfivi 11) 

7 : *T 

8 3IHW1WK:— 

(i) ftKft mwawm f*wfaai<rw $ O'H■qr wh^ rMittal ^r «n?pF^ 

'qT «V4H ^ ■*TT WRH "3T $!faG Wf^ ^f HIW< 

RT IW^W 
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% pito 7 tHtpri ^ if) i 

fenpn 1:—ftifaeT i 

2.—3i$fdl (STSjtTPO ^*li'4ii < il j i Ri^hn^iKdijj^iRw 'siiRi^il 'Si T i'siiRi < if 

% 37«rf*Hr 3 <re ftrfasr ^ ^tt 7F?aft f ^ ^ %• ^ tpt #*r srpftn ^ tp? t Rf 

<sd^> ua<) *w?l <H ^^1^1 %>3 t*4RN%» 

^ ^ ■^TMI^'dl "d^f % I 

: (i) Rptft HMdNim Wwi 3 PPiRpT 54)fwi R' fert ^ ^ 

T7TFPT Rl;tfM "STT ^1 Ri=* fa*IPT "R ‘35T 5 F^ ‘feft I 

(ii) ebNici^iT^f 411^41^1 '^7"Cfl^ ^TT R^q ^rT^Tg^ «M4«tt< u i^nehiO I 

3TPJ : ^ 

*IRi«t> < n) 4< HaiM v : TTF 

*pff %T Rii^ 1^4 j q41 

l _ . 

hHRi £RT Ri*t^> ^iff *l«b^ ’47 yRiPl^Rw i*RT (3^*f>lR'H» ^f|d) ^ 77^i% 1 T77ThR' ^T?ff £RTI 

zpfavn ( 37 ^^ ysum) ftqfad 3 tpir it frjf^T^r^r^T^^r 

femm : ^rgi%TmR' appft m <\ i # t, ttR^%t1pt^Rp3TtR?ptt 

imTST'St^MH^ ^#f^f ^ftraRf^T WTpTT'^^TR ^ Rf^T%SRT S^F^TT 

’qpmrfcn, sfifm ^ 

■3ih^ 7)^ *>Pi^ *4Rtai*if TTfipT <JH c t>l ■3' e ddl ^ u f] "^f iflHfd % Riy, ^f>) ■3 i c iRt TTOjcPTFJ^^J ^<1 ^v( pft 

t, Wdl 

UlHfri/ijfdPi^Rfcl ( 3ic y M<*)lR , lch TTRp^T ttRrt ) : *k°w<. -? 7T <1 ^ 7TT31R "^TT crTl*^ anshnl '*JT hi* ,, *kiim i I'<i 

^T^i'il "^TT ^qnn Ri«t>i<Hl ,? 7T 3^ W=ti!<\ ' ? 1T %> ^iffc^e^iO :— 

(^)(i) ^^FTSiyfenm ^ fH^PHd 33 T«TRyTTf^I-q^ Wf Mf H ;^ 

(ii) 14300-400-18300^. %^rFrprqT ^^ **%<& 

% M ^ 'S^afT ^ ^t; 3fR 1 

(-&) TmtiU 

Wf #) I ^>R, IJRtR^RT ^jqf^r 3lt^# ?[RT Rrgf^T % f^K Rbt^ ^3TT% %T ^ ^ ^ti 

hRiPi^Rw ^ arqRr, p3i^ 3PRTTf^ fi* Wd/f^TFT^ w Ph^Rw d1=f) M?el KTTfef 

3F9 ^TSI ^ T R hRiRi^Rki f, iFimRORRT 5 ^ ^ 3#^^ | 

^RiRi^Rw^RT r^Rw%%^3rfqwT3iT^-#Tn^i^«;4 yim ^ 3i%tr cnr^f ^r 56 ^ ^ 3 #^ -^rnt i 

uIhRi ^RiPh (w^Rt% f^)^ P hhRhPem : — 

1. 3T«q^r^TTR^T, ^ di<=h 3TT%T 1 —3&m 

2. 3P1X "^fT TTf^l, T3R f^MT 7 ! — 

i 

3. x 5 iPi 4 pio |7 ^tt Pi^i«t> Trar^), upt —trjpt 

1. 3TR t<P=i c i' J TT ^^«K1 tiP^q, 73Pi f^MPI ( —3TSEf^{ 

2 . wrfw^ ^ Rr^r (^rq^p Tram), wRr tipt ^ —w*r 

7tH) 'pff Ch<^ 7S^4 37 k f^Tlt 3#ra^ ^5t hRiPi^Rki ^ Rl^?T 7PPT 7P7 pjfar #5fi arpfrrr^ Wpf ^PTT 
an^iwt l ' . a 




[ VRT II—T3F5- 3(i)] 


^ : few* 6, 2003/gragm IS, 1925 2565 

3 . i : w&m <HfqR>rO (srrrt RRm) 

2 : 8* (2003) 

* R?pfaR% smrvt qfNfr faqrRn*rearr 11 

3 : RWRR %R(fa ^qr, r*^ > ^ > qq n fim , dHjRfoqk 

4 : 14,300-400-18,300 W* 

5 : ^R! 

6 SO *nf (%Rfta RRR 5M.I 'UlO RR 3T^rif RT 3Rv?if % ^3*u<. *h<*i< 1 £q«hf % 5 R*f RRf Hrilqci Rft R1T 

RRvfltt) 

ftujU| ; 31FJRtRT>aiqRlfta RR%%%R fWqqi fll<l<Sl RRfl^ 3p«rf*Nf ^ 3n^R Uim RR^%fRT£RTR<TRftR^ 
affRR Rlffa I (R f% R^ 3ff?R cTRt^r ^ 3R1R, Wl, U^fT, Hfal^, HMII^Ps, fa^R, 

Mw, TFI % T3TR, %RTR?T R^R % RTCjfa 3fk Rfffir RRT RFRT % RTRt "3WS, 

3TRR1R affc ftR?f«fR ^R R*JS RTeRrafa% 3HRf«Nf % fafeR R>tR^ f I) 

7 : H>T 

8 : 31NV^<*» : 

(i) HMrt i mm RTRRRR^ (SHH S'flfHRfl R UR i m frflpRUl RT WWH £«HhrTl«n RTRTgqpH 

feftRTW^RR$?R ;RT 

fa# TfFqtflSlPfl RTT RR H^ ^-fw, <HRRt> yRIRRRTTRTR^ RRRRT Rtfa«h '8FW 3 RR£7 feflt RT 

^R% RR$RR ; afa 

(ii) 12 R’fRTTaRJRR, faiR*? ^^jfasTci—VT-41'1 VITell"^TT‘-CSrpT'il R'^flRRR'it MK<^<i *iqKmRT <api^ y,‘3TRf<6 

rrtrr ^ Rn*f % rrt 7 *rf cr xr4^^fh=r tfaRw ^ i 

fciUHUI 1 :—^Ili, 3RRRT 3T*Rf«fRf <$ ^| if RR d)«6 A*fl SITRtR %fR^RTTJRR f^rfsTRR?t RT RRTTft % I 

fetqUT 2.—■3RJRRRRRt 'ST^TTT (3i^qn<) RR eiiqj *tai 3u<iVi fR^RTFJRR3i^^fqd RrftfRtRT ^a 'Jn^illaqi 
%SPRffcfRf R>t RRT"*t RR fif|f«1ci R»t *TT «q>nl |? 'RRRRR%fRRTt yst>H RTRR RTtRT t)qi STTRFTTRT% f% 
'3^% ^TRfSR Rf«w4) =Ft ^R%% fcm i '3i^Ra(i •ST^'R RSf% qicrl "3^ % mmIki ^hohi 3^®^ 

■^•^■R^HI H5! 11 

nl&JU I : (i) %Rt HMdN i m Pqvq f q Tirere ^ ^tfrot f*m ^w ^ t r rt rt 

"STRT^R RT "Ml fci't) fq511*1 RT TRPR fq^iii 'Sl c t^V^ fsift I 
(ii) qiiqfciq^ ^nqln tn'+i^q< T R fq^n «w4q* u i'JU'i^i^ I 

9 : ang:^ 

ql j qan<?T 

10 

11 : 33.33 ylq^iq vft-^ifci ski ’T'^t yq>^ "'R MfqPi^fqq ski 

(ii) 66.67 yfw yRlPH^Pw ^R1 ^Ri%R^%^R tM 'Rff I 

12 >itii«PT3?rfv^>R^ rsi^^ Piqfaq 3TTRRTR Pi^fqq% n^qi^BR f^Ui^b 

^T IT^ m 3R71«R stfwft ®fa*bT!\ fWf^ Rf»Tf^ ^ 10 ^ 

ttal ■qi^' ^FRR> WRR ; 3lf^qil<l % RRT °FT ^ ^RT (fH ^ "3R ^ft cfH ‘Srf £tqi 3RR^7 ’5fRRR 

3ifwd % Fim r0r%t ^ ^ i 

Ht^ui ; vsT^i ^ qjpi'o ^#RNt % ^<4*1 ^ 3RRt #» t)qi ^0 °f><. Rt%, Mi'qRi % (ciy, iqqu, fq>qi 

^TT W ^T <y^f«w4l' % R«f«f 'ft 1*1 qK f^RTT WRTT RR| RF <T^ 1% 3*1% "gRT ^ft ^Rt 

3T#R7/tn^n ^*(i, 3T^m ft m % 3R^ ^ rt Rt ■£, Rt rrt Ft, rrt rF t sftr vift 



%, ^tf) 3i4®h/Hiqni ttqi "Ft 1 jft q>< ^ft % I 
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fifed ): 4H6*>K ^TTT*T 

3T^H«7R 3TWH)‘ ^r^rarT % 3T#T ii$ 3flf*re>rct :— 

(^O(i) *i?1 ’%l'SVRl ! HI , l "*¥ 'SRItfK X R ^$1 ^ ^R ,I f ^TT 

(ii) ^t^T^TST^TfWT^ 12000-16500?. %%FTFrqt ^ ^ fTT^T 3TTCR VX foffiKT % 

n^iq^W ' t ?ra ^ ! 

(Tsr) 3T^rrcr Tqrcrr?ti 

arfcresKt -ait 3^# ifar 3 f, ft w i < fan 

rat, yf^fi^cWTHTf^3rt^ ^f^f^%%Tf^r^f^nT^n%% , qT3T^f^fTt i 

( rRiFi*jPki iftswfe, ftrcfaa^rk Wlq srt vrfet 

yf^Pi^Rw '^rrarnTRT^i s tt i 

HfnPi^fai STCT Pi^fai 3lfwR <HI^H MW <*<} STftPnmhj^t 56 3*faap?irf 

1. "^TT TRT^T, cfTsfr "^TT —3T«TSt 

2. STTC ^f^iq WT fq'HlM j — q^fq 

3. wfTWR"^ Pi^?R) (SFT^WRFT), MR^ffalfFT ! —SRJpr 

UI-HRi ^rn (^%^)^f PlHfy<fbld^ :— 

1. ^T^RTTf^f tjj ff^c|<| ^fpcjcj <aH f«HI6 —'3T^T^T 

j 

2 . (3Tq^3mm), 4t?fa 3SFf —W&R 

14 : TTWt *T<ff °FR^ 7RR 37k farft 3lfWTt ^ jrfflft’jjfal "CR fajfaf W1 RR Bfa ^TT 3TFTFT ^ WT?f ^TT 

3W*M>t I 

"~---------f—-*--—-- 

4. 1 3TqR?TOm3tfwft 

2 : 3* (2003) „ - j 

* ^MTC % 3TTVR -qr HfW^ fa^T *TT TF?mT f I 

3 R7W1 %^ffa Tfal, Wg ‘^T* wrf^RT, gp^fMk f 

4 : 12,000-375-16,500?. 1 - ; 

5 : *mi ! 

6 : 50 ^ W^K 6KI 'JiiO f^ ‘HTT 3R^?ff TJT 3TT^if % 3PJRK: 5 ?p? % fa ^ 3ft 

fFFcftt) 

am^TTiTct % %li fW<4=t> 'TO 3 

3t%t ?fKh3 i (? fa 3? sffim ?Rfa ^rt arorr;^nem, awj^ ^, fir%n , 'qfagt, faj?, 

^T-^rk tt* 4 % ^ f^Nei % eii^ln aihjT^T ?t*tt % -qmt 

7 : *T 

8 : 3iraV^^ : . 

(i) ^TT^mramiM m ^ ~ qi , ^ FinT *»^ftfrnt ~qr wt ^ 

fefr^TTTM^ ;^\ j 

f^fr' T TT^T?m7TqT ^TT -?T^H ^ ^rf^FT, ^ 3TCTC^ 3R?m % WTT WW ^ TTT^ ^ ^TR®t feft 

^ 3ftT i 

(ii) 10 ^ •qFT^Z '^'f^ST lj, J dl^{?H ^TT 



[ WTII—3(i)] 


2003/4RJSm 15, 1925 
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9 

10 

11 

12 


13 


feuyon 1: —3Fqgff Tffifffr ^ W ^ frft*P iN 3TRiW % felfad qst^riRqnft t [ 

f&m 2.—SppTORRtft 3T^TT ( UN A«ll '3TP?n %fa^apl;JRK 'Sfljjyptt 'J||Rl4f RT ^ j^cl oM'JIlRl^f 


% r>t 'a^ii "*f fst Rifa^i opt ^it ’H°ti{f! «i«< ^<h % iRvRt wsph rt c^*p ttRi ^i<i) , i R>t rs ttr % 1% 


!?&> 3rRf^RTf^w«it ^Rt >*$[ %f^nj st^rr «ii<rt % 3T«rf*frit' % 4i(fm ri^tt 3 fr^w 

Ft% R>t RVIR*!! HFf ^ i 


ciit941<!|: (i) 1W) HMdiyim fRSRfRRiRTR Tt R«iftRT Irrr RTRTRTtrrc fsiH rt *^-1rfh rt 

'Hi fa «t) falTFT RT TRTRR fa*IH RT 3TRTRR ^ >SI<*A<i feft" l 

(ii) qWdqT^RTRFRRR Tt -SH^l'l IrtT*RT<^ RFR^RTRT fqjfl^ 4> w ijd<% <t)i4«h< u ( «tD «jj'i«w<l I 

3TRJ: ’nff 
^tfSTRT :FT 

tM I 

yl^fo $RJ Pjw^> RFt RT yfciPi^l'Kf ski ( 5*i+t ^i^ M H c hi(ci*h jifqsi tii*-Hf<?TcT^) sl*il %*TFt RT Rhft 
RTft ski I 

lit ~1 let : ^ "3R 3TRTR7 h*hiRR ^tlqquO fai'Ft't fRRfaTT 3TTRTTRTfRjfRF% H^RKl^FTT RM R^ TtRT R>t Ft I 


ftU4U|; oRTf ^ ctiPi^ ©mPtor! %RRR 3TRRt a^ofc/Hiqal #1T^RR?ftl>, yl-ifo % fqqR fRTRT 

1STT TFT Ft RFT "3RTt eqfaflMf % RRR 3 Mt fRRTT fRTRT ’aTnjRT Rt$ RF FR 1STR "33% 5TTT R?t R^ T^ft 
STtNt/RTRFT^RT, MfSRT %3R^ ^STfRRT^RTFt R*f RtRTRFt, RTR R^ sfa R 7 ^ 

3TR^T$ cpf^3'5 J rf^TRt*TrfFTT 3H=h) 3RRTt nRqW^t 3{Rfv «>f>cini'44qi 

fsT’Ft*) ^qi M^cri *j0 % I 

wfrtfit|(«w ( 3ic*l<t>ii^l«l» ) t ^j'^Oq *k«»>k qi <i' 3 *H tn<«w< RT -iMsh*iT RT ^qiq^i f*i°fii’ 4 fl % srIN 

T^srfwfh— 

W(i) # -*J?T ^FTFT/fWT^f f^RTpIF 3TTRTT RT Wffl RF VRW fer ^ Ft; RT 

(ii) ^t *t<r1 WST RTftnTFT^ 10,000-15,200F. %^RRFTRT^^» ^RPT^RR^^TT^R^Ft; afa 

(13) 'RT v f ( 8 ) ^’ Rt«Tt MTft%%^R«TTf^%3 afo aT^TT^ RSRTTFt I 

%^f3MFltRgTfwft, ^'at^^RtMt f, «fdPH^fal TR^fgRT % fct^ ft-cik % T TW 

HFl F^ | FRt y°bi<, yRiPi^qq <*iIVl yl^iRi ski Pi^fqq %lRnr <nl'i % Miq I 

yfnff^l^W «pt 3RSfftf, r«t«l2h 4K«hR %"3Rt"RT '«*idq/Ri‘Hl i I ^fFTt Pitifafl ^ ol°^ ^Fct 

fq>ti) SRR 3?T5T «IIFi RT yftPi^f^RT opt 3T®lf^%, ’RRTTRWRT 4 ^ H$7 ct'H I 

nfnPi^f=w "SRT %‘f^T^3Tf^4)lH 3TI^-'H1 hI yikl <$'$ 3pt 3Tl?PTFRt^T ^t 56 3^fqqi ?>Vft I 

f^TMl iH ( yl'Rfrl % frfTT ) f^HfrlftaRT F^ :— 


1. 3TERST ^TT RFTR, TTR TtFT 3TT%T —3T«T^ 

2. tl^'W Pi^foH 13H f^PTFT R^TR 

3. H5lfa^4>RT PH^I4> (3RR3) RRT^R), MTRTlRWT' 5 ^ — *K<tH 

ylHPdflPTfr< (^%f^)^THHrdRad^ : — 

1. R^Rf^Rl t^W WTfWT —3TSJW 

2. Pl^l°h ( 3RR^ 3RRPT), RT ^15T 3RR^ WRRT 3rf*RPRt RR#7 WT —RFTR 


14 : R^t R?ff 3RTt TRRT 1%Rt 3Tf^RPRt ^pt yPclPl^f^W RT Pl^fqa TRRT RR ^31 ^TTRtR ^ WT?f 3JRTT 
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5. 1 

2 

3 

4 

5 

6 


7 

8 


9 

10 

11 

12 


Tram 


21* (2003) ! 

* % sum it tor *tt trrt 11 

MW %r%ter 'V, il^[, 1 

10,000-325-15,200^. 

^11 | 

40 ^ 5 Ri %tt -mr apfoif arrfrgif % -#raf % s^-crerfTrfaR^^rr 

I ..... j- . 

ftnjUT : sn^ a re l ift' d f^ r frre r <flfr<g ^^ arvqfMf^affl&RW<T^%% t fw^^ 

3Tf?R TTTTfts #ftl (■'T f^> 3T^R TTTTfts 3TCR, AMW4, 31*u|Wd; 3^1, PM*iU4, *TfaPJT, fspJCT, 

PhPwh, TTR % R^TC3 3T^T % ciield ■3^ Pftfa ^T^TT % T Tt T ft TOR, 

3PFTR 3ftT -qi R$#T % 3T«jfsfcjf %l) 



(911 S'JlIFnO ■qi TOFFT ^TT *w<j«t>4 *f 


HMdlMIVI ^ ^ ‘^-faqTFT'**! 3FT^3TCTT^ 7 TrT$FFT'?n?t'*Jr 4\fa*t> *11W feft^ 

(ii) 5^4 ^>T 3 pj*R, Psi*i^> ^jtipBKi-y^'Riuni ^TT oPi'Ji iH'oiieM. 0 ! ^ ^T^l^FT"*!* 

% WT 2 teRna - *! 


feujtfl 1 :—a^crnt 3RT*Tt ^3#?T 3T«rfMf ^ ^711 'tf'SPT d)<+ *}*(l aRffrl % fa^ljUR f^if^Kn ^ *TT «<*a1 %! 

2.—ST^W^TSf^)3^n (aspfiTPO ti*H dta'^faT 3ii*ih %R^44j^R3l3<iRKl 'JiiPi^Jl ’3ii'3!iffl4l 

% 3t^hP44i ^ '<vifn cr f^if^TR ^ 444 % Ri4) ysh*ii an^Pi <15 tft % 

<h^> fan arrcfaTT RPw^f ariftre mwt <<sR 3 1 ^ ^4 a^^rfMi % 44fa T vm % 

5 )*) ^>1 TT’Hiq-ii 15 T ^ I 


4i^4l4 : (i) %*ft HM^ I U I kl ^ ^f«T?T ^IPh^hI f^FT ^ fef[ ^T ^-f^R ^ 

77TFR teR ^ ^Pl4> fw ~Q\ 3FT^> 3T?TT*R SI^Z fefl I 

(ii) «M 4 lfci 4 f'*f <sh<^*i 4 h*k^< t R o ^ L 4 4 jh%'^j 4 c »h iJ I «f) I 


wf I 

(i) 75 yPlVW iilHpl "SKF 

(ii) 25 3fiW(T^mi^ff?KTI 

winfrl: T$ 3 ^-h^i 3P7PR 3^oW’0 Pl^Pid aiiraRlT Pl^P*l % H^Kp^T ^ TI fi‘4 T ft^'^'^I I 

PiOlUI ; Trf^T ^‘Pto 6l|pw4l'% 3PRl a^7TTT MI44I ^! t, 3ftRf4 % %T ^R fet 

^ohPwh) Mtf^iRf^RT3ii^ii ,,: rr3' z T^TR^Rf^> ^4^> - 5Rf «»Pl "^fi - 3 ^^^ 

WT^I, 3fTT 



%, Pn^el^ 3^^r.‘zn hi441 '^I H5cI % I 

7^“^” f% W\*M lAnPd flfapd (ypRf^^ fc4TT )-tf PhhPhP^ 4 jfrt : — 


1. ^«W ^TT Pl^l«h, T3PT fwi ' —-ST^TS? 

2 . H^lPH444> "^[1 Pl^I^ (ai*TP^3TCTPR), 4Kd1-H 73T4 —'5RPT 

3. ^ (Hp^q, 1H H^ld*H — 


13 





[VPTII— W*S 3(i)] 


W1WR: fe*T76, 2003/3TOSmi5, 1925 
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Wg'Wfo wfm UlHPd ufrPd ; 

1.7FjaRT7tffe ■*n (911 f^MFT 

2. (3rq ,; W3rFrT«FT), 

14 Tfoft *ftff Tim TR 7#^ feT 3flfe 7t HilHVf ^TTT dUW^ % I 

6. 1 : 3TCFT) M\V R Zitfmxft 

2 : 33* (2003) 

* e t>l4'117 % 3J|fcJ|< T T7 hR^'I Rfo-41 w wm % I 

3 : ^T, 7T^fe, Traq R ffi , 3H^P^q)q 

4 : 8000-275-13,500*. 

5 : WTI 

6 : 35 (^Ih &ki ^iO fe*^3PJ^^ 3n^% 3*3*117 7ftfet 5 TT^F f?rfe *fct *TT 

*fett) I 

fc«4ui : 37^d^^7%%^rHU|i-M'+ <m1<g VR?T^f «T«rWi srfeq % fer fe<T ^t ^ 

^TRm Tlfea I (* % ^ 3*fe TTkRi ^Tt 3T7R, feTm, 3T^ITW U^T, fefe, Hpu i ^i , -IH II ^US , fejTT, 

ftlfwi, 7m % ?ip WS, r^HNd U^T % dl*1d 3fR *qtf* fe 7T«n ^T fe % fett 4M<flS, 

3jfa h^MK^h7T^'^T^S^%3T«Tf%Tf %‘f^TTif%f^T^t'T^f |) 

7 : ^f 


—smsr 

71S(PT 


8 : 3JM¥*I* ; 

(i) fel Hi-MdNim fayqfejMq 5*flfe(l ^t wft s«i)Pwl *n wwh * 113^ 3 
feft ^ ^71% TR^^T j^qi 

felt hi-moimi^ Rmfenm ^7*7 *tr ^-fen ^n 3 t*r^3tfit^ ^TTim ttt*i *n ^Ri<+ rrt fejt r 

5*^ 3^7 

(ii) 3 3T^nqfetf ^foa-qqhVIMI ^1 T^feTTSTfew^ Wtffe U'^lcH ^TTJgfe3^Pf 

^fel 

feqUT 1 :—3fenrt ^3#*37«rfetf 37P7 ei)4> feW% Rfe| jyi<%fe ^t *n7fet11 

fe-M u i 2.—arpraTfeit 3T#T ( 3#fTTTT) -MM dH (^13TfeT% fe<frt j71K ^rfNf R 3T^fe v g Ffan f ftqf 

% 3T«rfert w\ w ^ cr fTifer ^t w *fet f ^t«t % fett qsiR "77 7*q cTfe feT ^nfe ^ ttf 7ft % f% 

7R%> fer 3TK%T RRki«ff *TT% 3*^fer 31^^ n\^\ ^^|4f % 3T«ifetf %-^sqT ^ 

^ TTMPSRT % I 

: (i) felt 'MMdlilim fq^RiaiW ^ 7T^feT t^ftfert fWT *f FfTfet!7 felt ^T ^-fefPT ^T 
‘TTTT^R ^TT Tfll M H fepT ^T ^Rl4> felFT ‘ gfe^ ' Z felft I 

(ii) <5H4l'l fq^'SW'^’^TT ^7^7% =bl4 ( +< u l <JlM«f)l(l I 

9 : 3TT^: "qFf 

ftfei'qfeflnt : ^T 

10 : TiNt ^%t^T^^3fRfem’5qfeqt%%^^^r4i 

11 : 20 yRlHld yiHl4H7rRiiH^ T T^t7fe' l T77tHt'Tcff^f7T! 

80 xRnflQ TlNt H?ff "5KTI 

12 : TTfefrf; 3^fel arfepr^ (3PT7q'T'5I7n^R) fe^fefe 3TT^n7 ^ Rr^fe % VfT3 

fiu4ii|:^i ^ <=Hf^*it%TNTO3 Ri^ 3rRt3fe>^nTnw^r^t^7#%, 3fffer%fe;feRfen 
^TTT^T'^rfe ^td «lPw4f %7fercf MtfeRfel *rafe^%5t7T<EtTT^Tt*7t3feff^T 

TOT feT, 3T^fe 3#q> ^! T TTW fer % 31 tR 3{Rl^ ^ ^T ^ ^ ^ ^ ^ »it ^t, 3^ 4 *$^ 
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1?, 7 7T Mpmi ^|q| 4$^ ^ 1 

f^IP fol ulHfrl uHlPd ( ) if PHHpHf^d : — 

1. ^T#ct7Tfcr 3TRW —375KRT 

2. ^TT '74 Tffeq, Wf fa^TFT — yp^q 

3. 3#F3Frft ( 3FTPF TOFFf), 3T4T47 TOFH srfsRfJFCt, ; 

HET^T WT 

“ 1 -*" r fawffa Wfa ( Vpz % f^R ) # — 

1. '4T 7Mfjpc<<T W4 RfFFT — 37SqST 

2. SffaaRrft ( 3T4T47 TOW) ^T! TTWfcFT 

'HkhI'H TJR®^ —'ST^FT 

S^FSp^xfl^FttaTlfoT 3q%T ^ WT?f Sf*4T 3T1W^ f I 


ar^t%TPT ^Tf^TSFTfl- ( 3=RT^r ) 

10* (2003) 

* % mm m nRqtRi tor *n 11 

wot ^slq ifoi, ‘n’, wifaci, 
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%R RT&, 


MINISTRY OF MINES 

New Delhi, the 7th November, 2003 

G.S.R.420. —In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of the Indian Bureau of Mines (Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 1964, in so far they relate 
to the posts of Director (Ore Dressing), Chief Ore Dressing Officer, Superintending Officer (Ore Dressing), Ore Dressing 
Officer, Deputy Ore Dressing Officer, Assistant Ore Dressing Officer and Assistant Reserarch Officer (Ore Dressing) except 
as respect things done or omitted to be done before such supersession, the President hereby makes the following rules 
regulating the method of recruitment to the post of Director (Ore Dressing), Chief Ore Dressing Officer, Superintending 
Officer (Ore Dressing), Ore Dressing Officer, Deputy Ore Dressing Officer, Assistant Ore Dressing Officer and Assistant 
Research officer (Ore Dressing) in the Indian Bureau of Mines, namely:— 

1. Short title and commencement.— (I) These rules may be called the Indian Bureau of Mines, Director (Ore 
Dressing), Chief Ore Dressing Officer, Superintending Officer (Ore Dressing), Ore Dressing Officer, Deputy' Ore Dressing 
Officer, Assistant ore Dressing Officer and Assistant Research Officer (Ore Dressing) Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay etc.— The number of posts, their classification and the scales 
of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule. 

3. Method of recruitment, age limit, qualifications etc.— The method of recruitment, age limit, qualifications 
and other matters relating to the said posts shall be as specified in columns (5) to ( 14) of the said schedule. 

4. Disqualification.— No person, — 

(a) Who has entered into or contracted a marriage with a person having a spouse living: or 

(b) Who. having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts : 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such persons and other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax. —Where the Central Government is of the opinion that it is necessary' or expedient so to do. 
it may, by order and for reasons to be recorded in writing and in consultation with theUnion Public Serv ice Commission, 
relax any of the provisions of these rules, with respect to any class or category' of persons. 

6. Saving. —Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of 
persons in accordance with the orders issued by the Central Government from time to timq in this regard. 
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SCHEDULE 


1. Name of the post 

2. Number of post 

3. Classification 

4. Scale of pay 

5. Whether or Non-selection post 

6 . Age li mit for direct recruits 


7. Whether benefit of added year of 
Service admissible under rule 30 of 
Central Civil Services (Pension) 
Rules, 1972 

8. Educational and other qualification 
required for direct recruitment 


9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 


: Director (Old Dressing) 

: 1*(2003) 

♦Subject to variation dependent bn workload. 

: General Central Service, Group ‘A’ Gazetted, (Non-Ministerial) 

: Rs. 18,400-500-22,400 
: Not applicable ; 

: 50 years. 

(Relaxable for Government servants upto 5 years in accordance with 
the instructions or orders issued by the Central Government). 

Note.—The crucial date for determining the age limit shah be the closing 
date for receipt of applications frbm candidates in India. (And not the 
closing date prescribed for those in the state of Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District 
and Pangi Sub Division of Chamba District of Himachal Pradesh, the 
Andaman and Nicobar Islands or Lakshadweep). 

: Yes 


: Essentia]: 

(i) Degree in Mining Engineering or Chemical Engineering or 
Chemical Technology or Metallurgy from a recognised University 
or Institution or equivalent; OR 

Master’s degree in Geology, Applied Geology, or Ore Dressing 
or Chemistry or Physics, from a recognised University or 
Institution or equivalent; and 

(ii) Fifteen years experience injguiding research in a well equipped 
laboratory or pilot plant conducting Ore Dressing or Mineral 
beneficiation or Mineral agglomeration work. 

Note 1: Qualifications are relaxafble at the discretion of Union Public 
Service Commission in case of candidates otherwise well qualified. 
Note 2: The qualification(s) regarding experience are relaxable at the 
discretion of Union Public Service Commission in the case of candida te s 
belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the 
opinion that sufficient number of candidates from these communities 
possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 

Desirable: 

(i) Post Graduate degree in Engineering subject concerned or 
Doctorate Degree in Geology or Chemistry or Physics from a 
recognized Unviersity. 1 

(ii) Working knowledge of computer with special emphasis on 
commonly used software ip office 

: Age — No 

Educational Qualification—Yes 
: One Year for direct recruits 




l 
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11. Method erf recruitment whether by direct 
recruitment or by promotion or by 
deputation and percentage of posts to be 
filled by various methods 

12. In case ©f recruitment by promotion/ 
deputation/absoiption grades from 
which promotion/deputation/absorption 
to be made 


13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


: Promotion or deputation (including short-term contract) foiling which 
by direct recruitment 


: Promotion/Deputation (including short-term contract): 

1. Officers under the Central Government or State Government or 
Public Undertakings or recognised Institutions or Autonomous 
bodies or Semi-Government statutoiy organizations. 

(a) (0 holding analogous posts on regular basis in the parent cadre 
or Department; or 

(u) with two years service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay of Rs. 16,400- 
20,000/- or. equivalent in the parent cadre or department; or 

(in) with three years of service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay of 
Rs. 14,300—18,300/- or equivalent in the parent cadre/ 
department; and 

(b) Possessing the educational qualifications and experience as 
prescribed for direct recruitment in Column. (8) 

The departmental Chief Ore Dressing Officer with two years regular 
service in the grade failing which three years regular service in the 
grade of Chief Ore Dressing Officer and Superintending Officer (Ore 
Dressing) combined together shall also be considered alongwith 
outsiders and in case he is selected for appointment to the post, the 
post shall be deemed to have been filled by promotion. 

(The departmental Officers in the feeder grade who are in direct line of 
promotion shall not be eligible for consideration for appointment on 
deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion). 

(The period of deputation including the period of deputation in another 
ex-cadre post held immediately preceding this appointment in the same 
or some other organisation/department of Central Government shall 
ordinarily not exceed 5 years). 

The maximum age limit for appointment by deputation shall be ‘Not 
exceeding fifty six years’ as on the closing date of receipt of 
applications. 

Group ‘A’ Departmental Promotion Committee Consisting (For 
confirmation): 

1. Secretary or Additional Secretary, Department of —Chairman 

Mines 

2. Controller General, Indian Bureau Mines —Member 

Consultation with the Union Public Service Commission necessary on 
each occasion. 


2. 1. Chief Ore Dressing Office 

2. : 1* (2003) 

♦Subject to variation dependent on workload. 

3. : General Central Service Group ‘A’, Gazetted, (Non-Ministerial) 

4. : Rs. 16,400450-20,000 

5. Selection 
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6. : 50 years. 

(Relaxable for Government servant upto five years in accordance with the instructions or orders issued by 
the Central Government). 

Note :—The crucial date for determining the age limit shall be the closing date for receipt of applications 
from candidates in India. (And not the closing date prescribed for those in the state of Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir 
State, Lahaul and Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, the Andaman 
and Nicobar Islands or Lakshadweep). 

7. : Yes 

8. : Essential: 

(i) Degree in Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy of a 
recognised University or Institution or equivalent; OR 

Master’s degree in Geology or Ore Dressing or Chemistry or Physics from recognised University or 
Institution or equivalent. 

(ii) Twelve years experience in well equipped laboratory or pilot plant conducting Mineral beneficiation/ 
Mineral agglomeration work, including seven years in a supervisory capacity. 

Note 1: Qualifications are relaxable at the discretionof Union Public Service Commission in case of candidates 
otherwise well qualified. 

Note 2: The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to Scheduled Castes and Scheduled Tribes if, at any stage 
of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the posts 
reserved for them. 

Desirable: 

(i) Post Graduate degree in Engineering subject concemed/Doctorate Degree in Geology or Chemistry or 
Physics from a recognized Unviersity. 

(ii) Working knowledge of computers with special emphasis on commonly used software in office. 

9. Age - No 

Educational Qualification—Yes 

10. : One Years for direct recruits. 

11. : Promotion failing which by deputation (including short term contract) and failing both by direct recruitments. 

12. : Promotion: 

Superintending Officer (Ore Dressing) with two years service in the grade rendered after appointment 
thereto on regular basis. 

Note : Where juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or 
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is less and 
have successfully completed their probation period for promotion to the consultation with the Union Public 
Service Commission ncessary while making Direct Recruitment and selecting an officer for appointment on 
deputation at higher grade along with their juniors who have already completed such qualifying/eligibility 
sendee. 

Deputation (including short term contract) 

Officers under the Central Government or Public Sector Undertaking or Recognised Research Institution or 
Autonomous Bodies : 

(a) (i) holding analogous posts on regular basis in the parent cadre or department 

(ii) with two years service in the grade rendered after appointment thereto on a regular basis in the scale 
ofpayofRs. 14,30CM00-18,300/- or equivalent in the parent cadre or department; and 
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(b) Possessing the qualifications and experience as prescribed for direct recruitment in Column No. 8. 

The departmental Officers in the feeder grade who are in direct line of promotion shall not be eligible for 
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration 
for appointment by promotion. 

(The period of deputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other organisation or department of Central Government 
shall ordinarily not exceed five years). 

The maximum age limit for appointment by deputation shall be ‘Not exceeding 56 years’ as on the dosing 


date of receipt of applications. 

13. : Group ‘A’ Departmental Promotion Committee (for promotion): 

1. Chairman or Member Union Public Service Commission —Chairman 

Z Additional Secretary or Joint Secretary, Department of Minies —Member 

3. Controller General or Director (Ore Dressing) Indian Bureau Mines —Member 

Group ‘A’ Deaprtmental Promotion Committee (for considering confirmation): 

1. Additional or Joint Secretary, Department of Mines —Chairman 

Z Controller General or Director (Ore Dressing), Indian Bureau of Mines —Member 


14. Consultation with Union Public Service Commission necessary while making direct recruitment and appointing 

an officer on deputation. 

3. 1. : Superintending Officer (Ore Dressing) 

Z : 8*(2003) 

♦Subject to variation dependent on workload. 

3. : General Central Service Group‘A’, Gazetted, (Non-Ministerial) 

4. : Rs. 14,300-400-18,300 

5 : Selection 

6. : 50 years. 

(Relaxable for Government servants upto five years in accordance with the instructions or orders issued by 
the Central Government.) 

Note:—The crucial date for determining the age limit shall be the dosing date for receipt of applications from 
candidates in India. (And not the closing date prescribed for those in the state of Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu mid Kashmir 
State, Lahaul and Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, the Andaman 
and Nicobar Islands or Lakshadweep). 

7. : Yes 

8. : Essential: 

(0 Degree in Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy from a 
recognised University or Institution or its equivalent; OR 

Master’s degree in Geology or Ore Dressing or Chemistry or Physics from recognised University or 
Institution or its equivalent; and 

(ii) Twelve years experience in well equipped laboratory or pilot plant conducting mineral beneficiation/ 
mineral agglomeration/ore dressing wor’ mcluding seven years in a supervisory capacity. 

Note 1:—Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note 2:—The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the posts 
reserved for them. 
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Desirable: 

(i) Post Graduate degree in the Engineering subject concerned' or Doctorate Degree in Geology or Ore 
Dressing or Physics or Chemistry from a recognized Unviersiity. 

(ii) Working knowledge of computer with special emphasis on commonly used software in office. 

9. : Age - No ' 

Educational Qualification-Yes 

10. One year for direct recruits. 

11. : (i) 33.33% Promotion failing which by deputation. 

(ii) 66.67% deputation failing which by direct recruitment. 

12. : Promotion: 

Ore Dressing with five years service in the grade rendered after appointment thereto on regular basis fail ing 
which Ore Dressing Officer with ten years combined years servicd in the grade of Ore Dressing Officer and 
Deputy Ore Dressing Officer combined together out of which at least three years should be in the grade of 
Ore Dressing Officer. 

Note :—Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibilty service or two years, whichever is less, and 
have successfully completed their probation period for promotion to the Consultation with the Union Public 
Service Commission ncessary while making direct recruitment and selecting an officer for appointment on 
deputation at higher grade along with their juniors who have already completed such qualifying/eligibility 
service. : 

Deputation (including short-term contract): 

Officers under the Central Government or Public Sector Undertaking or Recognised Research Institutions or 
autonomous bodies; 

(a) (i) holding analogous posts on a regular basis in the parent cadre/department; 

(ii) with five years service in the grade rendered after appointment thereto on a regular basis in the scale 
of pay of Rs. 12,000-16,500/- or equivalent in the parent oadre/department; and 

(iii) possessing the qualifications and experience as prescribed for direct recruitment in Column No. 8. 

The departmental Officers in the feeder grade who are in direct line of promotion shall not be eligible for 
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration 
for appointment by promotion. 

(The period of deputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other organisation/department of Central Government shall 
ordinarily not exceed five years.) 

The maximum age limit for appointment by deputation shall be ‘not exceeding 56 years’ as on the closing 


date of receipt of applications. 

13. Group ‘A’ Departmental Promotion Committee consists of (for promotion): 

1. Chairman or Member Union Public Service Commission — Chairman 

2. Additional Secretary or Joint Secretary, Ministry of Mines —Member 

3. Controller General or Director (Ore Dressing) Indian Bureau Mines —Member 

Group ‘A’ Deaprtmental Promotion Committee consists of (for confirmation): 

1. Joint Secretary, Ministry of Mines —Chairman 

2. Director (Ore Dressing), Officer or Chief Ore Dressing Officer, Indian Bureau Mines —Member 


14. Consultation with Union Public Service Commission necessary while making direct recruitment and appointing 

an officer on deputation. 
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4. 1. 

2 . 

3. 

4. 

5. 

6 . 


7. 

8 . 


9. 

10 . 
11 . 
12. 


Ore Dressing Officer 
3*(2003) 

♦Subject to variation dependent on workload. 

General Central Service Group‘A’, Gazetted, (Non-Ministerial) 

Rs. 12,000-375-16,500 
Selection 
50 years. 

(Relaxable for Government servants upto five years in accordance with the instructions or orders issuedby 
the Central Government). 

Note.—The crucial date for determining the age limit shall be the closing date for receipt of application from 
candidates in India. (And not the closing date prescribed for those in the State of Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir 
State, I ^ahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Andaman 
and Nicobar Islands or Lakshadweep). 

Yes 

Essential: 

(i) Degree in Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy from a 
recognised University or Institution or equivalent; OR 

Master’s Degree in Geology or Ore Dressing or Chemistry or Physics from a recognised University or 
Institution or equivalent; and 

(ii) Ten years experience in well equipped Laboratory or Pilot Plant conducting Mineral beneficiation or 
Mineral agglomeration or Ore Dressing Work including five years in a supervisory capacity. 

Note 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Sendee 
Commission in the case of candidates belonging to the Scheduled Castes or Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the posts 
reserved for them. 

Desirable: 

(i) Post Graduate Degree in the Engineering subject concemed/Doctorate Degree in .Geology or Physics 
or Chemistry or Ore Dressing from a recognized Unviersity. 

(ii) Working knowledge of computer with special emphasis on commonly used software in office. 

Age — No. 

Education Qualification —Yes. 

One Year for direct recruits. 

Promotion foiling which by deputation (including short-term contract) and foiling both by direct recruitment 
Promotion: 

Deputy Ore Dressing Officer with five years service in the grade rendered after appointment thereto on a 
regular basis. 

Note: Where Juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or 
eligibility service by more than half of such qualifying/eligibilty service or two years, whichever is less, and 
have successfully completed their probation period for promotion to the next higher grade along with their 
juniors who have already completed such qualifying or eligibility service. 
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]4. 

5. 1. 

2 . 

3 . 

4 

5. 

6 . 


7. 

8 . 


Deputation (including short-term contract) 

Officers under the Central Government or State Governments or Public Sector Undertakings or Autonomous 
Bodies: 

(a) (i) holding analogous posts on a regular basis in the parent cadre or department; or 

(ii) with five years service in the scale of pay of Rs. 10,000-15,200/- or equivalent in the parent cadre and 
department; and 

(iii) possessing the qualifications and experience as prescribed for direct recruitment in Column (8). 

(The Departmental Officers in the feeder grade who are in direct line of promotion shall not be eligible for 
consideration for appointment on deputation. Similarly, deputatioiiists shall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation including the period of deputation in another ex-cadre post held immediately preceding 
this appointment in the same or some other organisation/department of Central Government shall not 

exceed four years). 

The maximum age limit for appointment by deputation shall be ‘not exceeding 56 years’ as on the closing 


date of receipt of applications. 

Group “A” Departmental Promotion Committee for Promotion consisting of: 

1. Chairman or Member Union Public Service Commission —Chairman 

2. Joint Secretary or Director, Department of Mines —Member 

3. Controller General or Director (Ore Dressing) Indian Bureau Mines —Member 

Group “A” Deaprtmental Promotion Committee for confirmation consisting of: 

1. Joint Secretary or Director, Department of Mines —Chairman 

2. Director (Ore Dressing), or Chief Ore Dressing Officer, Indian Bureau Mihes —Member 


Consultation with Union Public Service Commission necessary while making direct recruitment and appointing 
an officer on deputation. _ s ___ 

Deputy Ore Dressing Officer 

21* (2003) ; 

♦Subject to variation dependent on workload. 

General Central Service Group “A”, Gazetted, (Non-Ministerial) 

Rs. 10,000-325-15,200 
Selection 
40 years. 

(Relaxable for Government servant upto five years in accordance with the instructions or orders issued by 
the Central Government). 

Note.—The crucial date for determining the age limit shall be the closing date for receipt of application from 
candidates in India. (And not the closing date prescribed for those in the State of Assam, Meghalaya, 
Aiunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkiin, Ladakh Division of Jammu and Kashmir 
State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Andaman 
and Nicobar Islands or Lakshadweep). 

Yes. 

Essential: 

(i) Degree in Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy from a 
recognised University or Institution or its equivalent; OR 

Master’s Degree in Geology or Ore Dressing or Chemistry or Physics from a recognised University or 
Institution its equivalent; and 
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(ii) Five years experience in well equipped laboratory or Pilot Plant conducting Mineral beneficiation / 
Mineral agglomeration including two years in a supervisory capacity. 

Note 1 : Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note 2: The qualifications regarding experience is/are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to Scheduled Castes and Scheduled Tribes if, at airy stage 
of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the posts 
reserved for them. 


Desirable: 

(i) Post Graduate degree in the Engineering subject concerned Doctorate Degree in Geology or Physics or 
Chemistry or Ore Dressing from a recognized University. 

(ii) Working knowledge of computers with special emphasis on commonly used software in office. 

9. : Age — No. 

Education Qualification —Yes. 

10. : One year for direct recruit. 

11. : (i) 75% promotion. 

(ii) 2 5% direct recruitment. 


6. 


12. Promotion: 

Assistant Ore Dressing Officer with five years service in the grade rendered after appointment thereto on a 
regular basis. 

Note : Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more'than half of such qualifying/eligibility service or two years, whichever is less, and 
have successfully completed their probation period for promotion to the consultation with the Union Public 
Service Commission necessary while making direct recruitment and selecting an officer for appointment on 
deputation at higher grade along with their juniors who have already completed such qualifying/eligibility 


service. 

13. : Group ‘A’ Departmental Promotion Committee for Promotion: 

1. Joint Secretary or Director Department of Mines —Chairman 

2. Controller General or Director (Ore Dressing), Indian Bureau Mines —Member 

3. Deputy Secretary, Ministry of Mines —Member 

Group ‘A’ DPC for Confirmation: 

1. Joint Secretary or Director, Department of Mines —Chairman 

2. Superintending Officer (Ore Dressing), Indian Bureau Mines —Member 


14. : Consultation with the Union Public Service Commission necessary while making direct recruitment 

1. Assistant Ore Dressing Officer 

2. : 33* (2003) 

♦Subject to variation dependent on workload. 

3. : General Central Service, Group ‘A’, Gazetted, (Non-Ministerial). 

4. : Rs. 8,000-275-13,500 

5. : Selection 

6. : 35 years. 

(Relaxable for Government servant upto five years in accordance with the instructions or orders issued by 
the Central Government). 
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Note—The crucial date for determining the age limit shall be the closing date for receipt of application from 
candidates in India. (And not the closing date prescribed for those in the state of Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir 
State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Andaman 
and Nicobar Islands or Lakshadweep). 

7. : No 

i 

8. : Essential: 

CO Degree in Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy from a 
recognised University or Institution or its equivalent; or 

Master’s degree in Geology or Ore Dressing or Chemistry or Physics from a recognised University or 
Institution or its equivalent; and 

(ii) Three years experience in well equipped laboratory or Pilot Plant conducting Ore Dressing or Mineral 
beneficiation or Mineral agglomeration work. 

Note 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is ofthe opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the posts 
reserved for them. 

Desirable: 

(i) Post Graduate degree in the Engineering subject concerned or Doctorate Degree in Geology Ore 
Dressing or Physics or Chemistry from a recognized UnvierSity. 

(ii) Working knowledge of computer with special emphasis on commonly used software in office: 

9. : Age — No 

Educational Qualification—Yes. : 

10. : One year for direct recruits and two years for promotees. 

11. : 20% promotion failing which by direct recruitment. 

80% direct recruitment. 

12. Promotion: 

Assistant Research Officer (Ore Dressing) with five years service in the grade rendered after appointment 
thereto on a regular basis. 

Note : Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying / 
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is less, and 
have successfully completed their probation period for promotion to the next higher grade along with their 


juniors who have already completed such qualifying/eligibility service. 

13 : Group ‘A’ Department Promotion Committee for considering Promotion: 

1. Chairman or Member, UnionPublic Service Commission —Chairman 

2. Director or Deputy Secretary, Department of Mines —Member 

3. Suptdg. Officer (Ore Dressing) or Ore Dressing Officer, Indian Bureau Mines —Member 

Group ‘A’ DPC for considering for (confirmation): 

1. Director or Deputy Secretary, Department of Mines —Chairman 

2. Suptdg. Officer (Ore Dressing) or Ore Dressing Officer, Indian Bureau Mines —Member 


14. : Consultation with Union Public Service Co mmission necessary on each occasion. 

7. 1. : Assistant Research Officer (Ore Dressing) 

2. : 10* (2003) 

* Subject to variation dependent on workload. * 

3. : General Central Service, Group ‘B’, Gazetted, (Non-Ministerial). 


* 


* 


* 


l I 
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4. 

5. 

6 . 


7 . 

8 . 


9. 

10 . 
11 . 

12 . 


13. 


14. 


2003/gmm 15, 1925 


: Rs. 6,500-200-10,500 
Selection 
30 years. 

(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by 
the Central Government). 

N 0 te._The crucial date for determining the age liarit shall be the closing datefor receipt of application ftom 

candidates in India (And not the closing date prescribed for those in the state of Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir 
State, Lahaul and Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, the Andaman 
and Nicobar Islands or Lakshadweep). 

: No 

Essential: 

(i) Degree in Mining Engineering or Chemical Engineering or Chemical Technology or Metallurgy from a 
recognised University or Institution or its equivalent; OR 

Master’s degree in Geology or Ore Dressing or Chemistry or Physics from recognised University or its 
equivalent; and 

(ii) Two years experience in well equipped laboratory or Pilot Rant conducting Ore Dressing or Mineral 
benefication or Mineral agglomeration woik. 

Note 1 : Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to Scheduled Castes or Scheduled Tribes if, at any stage 
of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the posts 
reserved for them. 

: Age - No 

Educational Qualification - Yes 
: Two Year for direct recruits and two years for promotees. 


60% promotion 
40% direct recruitment. 

Promotion: 

Senior Technical Assistant (Ore Dressing) with three years service in the grade rendered after appointment 
thereto on a regular basis and possessing at least a Diploma (three years course after matriculation or 
equivalent) in Mining Engineering or Metallurgy or Chemical Engineering oi icchnology of a recognised 
institution or equivalent or Degree in Science of a Recognised University with Geology or Ore Dressing or 
Chemistry or Physics as one of the subjects from a recognized University or Institution or equivalent 
Note : Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibilty service or two years, whichever is less, and 
have successfully completed their probation period for promotion to the nett higher grade along with their 
juniors who have already completed such qualifying or eligibility service. 

Group ‘B’ Departmental Promotion Committee (for Promotion): 

1 Director (Ore Dressing) or Chief Ore Dressing Officer, Indian Bureau of Mines —Chairman 

2. Suptdg. Officer (Ore Dressing), Indian Bureau of Mines —Member 

3. Ore Dressing Officer or Deputy Ore Dressing Officer, Indian Bureau of Mines —Member 

Group ‘B’ (Departmental Promotion Committee) for confirmation: 

1 Chief Ore Dressing Officer or Superintending Officer (Ore Dressing), Indian Bureau of Mines 

~ —Chairman 

2. Ore Dressing Officer or Deputy Ore Dressing Officer, Indian Bureau of Mines —Member 

Consultation with Union Public Service Commission necessary while making direct recruitment. 

--- [File No. 22/8/2000-M.IH] 

HEMPANDE, Jt. Secy. 
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(tftqi fq<w« *l-s<n ) 

M 24 2003 

421.—^fa*TR% 31 $^5 309 % SKI UCfl W& "pr, #TT U54, UMdH, 'FTSRi' 

nRq^i # quiciq *¥ fcsft “n” (Tprofal) % TR Hcff Wt fafFWH =f# % f^TR 

PlHfirlftiM pRRWtf, 3T«#:— 

1. ^PT 3flfT HTT^T.—(1) fwff ^ #ff7T ^TR 7T RK U I Rv*l4 (^g Wt Tff^f) VtfffWT, 

200311 


(2) ^ <MHq cmlo ^ 3TfrT#t I 

2 . xj^-^giT, ci^fTc+»<ui 3fh:^rnHM.— wm, tot yffwi #%wi% #t, ^frof 3 

TOf^37g^ejt%w»T 2^ WPT4^f fqfrffod 'f I 

3. ^rff <*) MqsRi, ^HFJ-TTtRT 3^T 3RT3l^qiR.—"TO'q^f T* 'TB^, 3TT^-'#TT, 3T#TR #"3#3TR 

#f ^ #ft TO 3*pjrft % ^RH 5 3 TTRRH^fafM^f t 

4. PH^dl. —^ . 

(■^0 f^T# T^ - ^qfqti ^ Ri^cbi Tffl pjRRft Toft 'jflfaa ft, fqqis fq>iu ft, TT 
(isr) «iEm Tt fa# fen ft, 

<sq<i Tcf TT fa^fei m TTT 'Tftf #TT: 

TT^Tfa%#RTT^nTT^TRmRlftnmTf feT#fan?, #f#T£%3^T3irnTCTftRT^7#Tfafa% 

3T#T 3^# ft # #r % fan 3TR 3TT*IR ft (Tt SR fe*ft *sqfer ^ ^ fa*R % #fa 3 ^ ft sM | 

5. feHsRT Vif^RI.—^Iq *nq>K#qs <iq ftfe ^1 3fHHI TO^ftnn^FfNfaft, #36 4*fe RrU'^tnrcn 

ft^ft c^<aq.& qK^3n^T'#^^fe3TRfa'^ s<i#nfe ^faqHT^feFfl^T#TftfaRft#'n , gq T f % e^fe t ^T^ q i qtl , 3nft?I 

srt %f#f nr *fe»n i 

6. o^n^Pn. —fTfrofnr, anwrf, srrg-^fhrT-q^ wm Tgf^r#ft, 

^°*>K ?RJ ^FT TT^R -TFR ^ Piqj|<ri 3TP^ff % 3T^TR 3T^jf^?T ^nf#f, 3T^f^T 3RT Ph«4 #f» 'JT# 

^f-#f # 3TR fq# wf ^ *MPw4)* % f^'TO*1 *RTT #f^RTt | 


4. 1. T? ^FT TR 

2. H<{l ■Fn^TT 

3. 

4. 

5. W ^Mcll ^ % n: RTT % 3TRR FR^PT 
ST^RT ^iqqq ^ 

6. "FtH^ #f fct)^ 'Jii^ qi<^ ?qfqqq) 

^ i y, - R] *i i 

7. Rqt F #f ^tT t)iqqf 

Rifqci ^T (#R) 1#R, 1972 %#R 
30 % 3?%# 3^# fj ^ *# 

8. #1 ofl^ »nf<wql%%^ 

Mf^TT ?lRrlq) 3^ 3i>-<H 

9. TTf^ #? fq^y > ‘5n% cqRwql %f^TR 
ftf# 3TT^ # f tto 3## 3TTTO 
°q Rki ql" *4it ^s?ii 1 P cTPJ^^PTt ^IT 4?[ 


31^^t 

Pl'Jll 4rlp«l*l 

1* (2003) 

’*^Tf'TR % 31RR TF #7#T 1#TT ^w TRTTT11 

?mm #TT, aRy» f %t#| 

7500-250-12,000 J>o 

w'l’wf'fan 

W^’TFf #TT 

#TT 

#TT 
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: yl-ifd ski 

: UlHfti:—fatt*) 6500-200-10500?. 
tfl*i ^4 °Fl % I 

0.UH0T : ^ ^TM *-lfad4T % 7T«j*T 4f 3T^7 ^qi TTT^T 

qfat T jft ^, yl-ifd % fa^K PfiHi 'ITT T£T <7$ I 

^^Tsqf^if %^«r4' %ft Emk fVii auq»n qtfl -qgire'arefa 
^ 3 %■grcr «Rt T n? ifcft ^wm'srtn ^n, ar^fsrcr eita/MMfli ^r 

41^7^1,^^ afft 

45<1 l^t ^<1 «h< ?it %, ^Mdl 4 U 4T17 ^ u fl 4f ji)~ifti %T ffa. 
mR^I^tt 3T^fv ^'f>tntii'i4«f) ^ 1 

: “3^ %%q, 77^*73' r^'-n*riM hHRi -mImRi : 

1. «IVi, qfrRT *(§<♦> fq«hra HStrt— 

2 . 3H- HS i fl^ i *h (wPf*), -tfm 77^37 HSlFl^lKrH—W*T 

3. Pl^RF, #>7T 77^77 fa<*iT37 4 ^cT —' W&Q 

: WT^^TT 371^7^7 l 

[^FT. ri. 01/73/2003-^.-1] 

"Q77. %. MHpi°n, Pi^«d 

MINISTRY OF ROAD TRANSPORT AND HIGHWAYS 
(Border Roads Development Board) 

New Delhi, the 24th October, 2003 

G.S.R 421. —In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules regulating the method of recruitment to the post of Senior Private Secretary of Group ‘B* 
(Gazetted) in the Border Roads Organisation in the Ministry of Road Transport and Highways, namely:— 

1. Short title and commencement.—( 1) These rules may be called the General Reserve Engineer Force (Senior 
Private Secretary) Recruitment Rules, 2003. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts its classification and scales of pay.—The number of the said posts, its classification and 
the scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, qualifications. —The method of recruitment to said costs, age limit, 

qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered in > or contracted a marriage tvith any person, 
shall be eligible for appointment to the said posts : 

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Powers to relax.—Where the Central Government is of the opinion that it is necessary or expedient so todo, 
it may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class 
or category of persons. 


10. 'SFt ^ ^ 

11 . : *7# 

SKI "*TT «RiPitiPRl/atl4«l SKI 7TS7T fafa—T 

5RT ^ ^ ^ yfa^Kldl 

12 . -siNfiT/yfa 14^Rw/aqr^R 



pt)^| 


13. ^ yHfti ufafa %, ci) wt 


14. fan hRIWM 3 

^an stpfm ^ wrrf f^Fn wur 
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6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and 
other special categories of persons in accordance with the orders issued by the Central Government from time to time in 


this regard. 

1. Name of post 

2. Number of posts 

3. Classification 

4. Scale of pay 

5. Whether Selection or 
non-selection post 

6. Age limit for direct recruits 

7. Whether benefit of added years of service 
admissible under rule 30 of the Central 
Civil Services under (Pension) Rules, 1972 

8. Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation or absorption and percentage of 
the post to be filled by various methods 


SCHEDULE . , 

Senior Private Secretary 

1* (2003) *Subject to variation dependent on work load. 
General Central Service, G^oup ‘B’ Gazetted, Non-Ministerial 
Rs. 7500-250-12000 
Selection 

Not applicable 
Not applicable 

Not applicable 
Not applicable 

Not applicable 
Promotion 


12. In case of recruitment by promotion of Promotion: 

deputation of absorption grades from which Private Secretaiy in the pay scale of Rs. 6500-200-10500 with three 

promotion or deputation or absorption to be years regular service in thb grade. 

made. 


13. If a Departmental Promotion Committee 
exists, what is its composition. 


14. Circumstances in which Union Public Service 
Commission is to be consulted in making 
recruitment 


Note: Where juniors who have completed their qualifying or 
eligibality service, are being considered for promotion, their seniors 
would also be consider fed, provided they are not short of the 
requisite qualifying or el igibility service by more than half of such 
qualifying or eligibility service or two years, whichever is less, and 
have successfully completed their probation period, for promotion 
to the next higher grade along with their juniors, who have already 
completed such qualifying or eligibility service. 

Group ’B' Departmental Promotion Committee for considering 


promotion: 

1. Secretary, Border Roads Development Board —Chairman 

2. Deputy Diector Genera) (Personnel) Directorate 

General Border Roads —Member 


3. Director, Border Roads Development Board —Member 

Consultation with Union Public Service Commission not necessary. 


[F. No. BRDB/01/73/2003/GE-I] 
S.K.YAGNIK, Director 
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